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UIhrI TO 
, RffcHJTOT 

13*PTetf, 2006 


M^h 4| inifim $<*> () tm flifsuw , 200 s 

U l 4fr l 1976 (1976^21) ^W30^3T?^^Plf^lNtn^I^ w* 

qqgq if> , ui4t w #* t zfti afa trrita ftwro *N> ^ wrtf ^ wvr- 

^ U<l^SKI PlHfiflftflfl PlP^H VTRIT 3T«rf^: — 


3WN‘I 

« 

1. mrn, THW aftr hh^Ihi :— 

(i) ^ fqrfwr WTU I *N frff flqi 2004 wmfoi 

(li) -qf faE P W UHVH %^^f<Tfa 12-9-2005 i 3CH1^#t I 

(iii) ^ fc^ % U?^fr 3fa -9T W 1 !^ I ^ ^ ^ fafwff 3 % ftTOFT ^ 

Pl<^l<*) H51?j ‘5TTT m« 3F9 ^ ^ W*TR7 3F*T ^ ' Z T*3T ^HI7W— 

(-5P) ^Pl<4> 3?TOR^RM^^' 5Z rf^T' c rT, 

(TST) ywt'SHfc 4f*6 Mfapl^KI *9* 3fTH «lfal''TC ifft I 

2 . :— 

(«fr) " sfafon '’^ TJi^^Tn^^Nrarftrfwi, 1976 (1976^121) anfatort 1 
(tst) Fwiuh , 1987^t arfaifat \ 

„ (n) * 1 fo^Pw U T ft | ^K\ 5(l)^f f^fe Mlfrlfrl A grf^lT t \ 

( 1 ) 


145 GI/2006 






THE GAZETH? OF INDIA: EXTRAORDINARY 


(Part III—Sec. 4] 


|W 4l %' ^ W.1 ^ ^(l) %#fefjpTJT^^3^^! 

k * “'f4&MT «r«W* s ^1 £ffc# ;••. Sfftfa f I 

l;3) *v :-m qffrw fl *ftfo f I 

' 4^v.■ t'*^4nkvifaR^ ^%31 f^a ftOT5 #rt# srofa affafcr pi 
(l£ * *m 3 :««w 4k q**NM p , ^#w a#N * wd aifafcrl i 

<.\ .. *»« <- — ~ *■ l -•?' }; 


■« > ' v ^e% «si wcs ^ wmt ^r4 w* wi ^ t; 

j { : 

i ■■? ‘ :«»-iflftpwft skt mfMf?r 3Twft*T^r w ap tm , ■W? 3 frt > f forq> wwfr r* wnfar 4f-n$ 4k 

<'••*> i 1 ' ?’ % Rf^reFr Rx 4t -ni srafa 1 

. 4ft^3**iP*' *folR3^Rf ^Wlf‘3RT, | 

j •/ ’*i*-* r Wl3(*. <: ) 4k ( 3 ) 4 fafaflteRtf W fa# Rt ftg«l fufal SlfvSftT 14k?*#' T$ 

s^Nlfi 4 f, fafai ^‘4Ht srcq nft ^7 % 3P7 #ld4 4t ^7R ^ f I j 

|(5) ^ t) 4k 

^rf«F=i>r^ ’tf ^*»Nnf^ ^F§t -?i?iT=f, ^nm-f^rm, mi# ^nr^F, ^T 1 ^: ^prfvamfV ^tt 'qT smf^ra «Ffn^i 
t f fa$ **fa 3«pffl faftrar 4 nflr/’iHfr *nf*m ^ff f 1 

j(4) 4 *cyrfM^rd^**^f^rgm3(^i>)( 1 )^ M^f ^MV^^f a r^^'gqrf^t 

j(*r) ' 4 T &&' T 4 zmim %w^te4( 4k #tflfarcf % fa# *yr #rfl, tqfnq# *fr din #! yq 4 frn % yq 
4 ^pfrf g faqr ^rq, ftfi# fr r wn 4 grftrekt rt 5 m 3 t(tfttf sm fo ra w ft i *m\ *$* 4th atfa&r t) 

(3) ,i 4%?H M 4#?R4k'R?RT^M%^#5 3Tf^t! 

(*?) ^srfv^i t; 4k j 

(^) * 4 qrffrgyy<w? M ^ro4fwr^>r3P7R Ni<m q i <ft i!ar ft roifl t^> t^h-ii %37firahft 

-Rift I 




3T8ZJRT-II 


3iftRfnfNf aftr l^w, tMw aiftr^r^ 

3^t »4x«iR4y frT iSPff^T : 

(^>) fy% 37 fii7wfi»ff 4k^ f-fH H ^K y ft ya ^ i j i i^i i :— 

(1) 3l ftl4» l (l 4ftHf 

(i) ^55f~I 

(n) 7%^-n 

(in) ^f-m 

4 TO ^klT :— 

(i) arftren# 

(ii) ?m3i 
(in) ^ WW 
(iv) ■qft^'SRtfafr 


*mfkr 










I m—'?sra^ 4 ] 


__^ 3 

3F*t^?iwT3frt T ^rc, IMf ftfowr*?**?* m ^ ^ $m 

TfPJI 

(2) ^Ijf-Tsr PHPj<*0<4 1M . 

faWta wf gnqfaftwr afa t?-* 3^ ^S 5 ft*?wr 

i«®<riTJRT ^-sOh 3R4»R%^qfyfto$ W?"H»Rfa*?!^I 

(3) zofcmlM 

3?#tc*t tztp ^farfl, afa<t>iftw 

TB^raf^r-w-^PJ^ 3p*tefl&, ^ srt £fa*?f, fMf P?frn» ‘ nmm skt %qfr? w«hk % 
T?lff^^WT-WT ^:faMtefa4?*!WU 

W f^nm^fvRt mV^ imw 3t«f-^f%wfV^HpiT^ 
*PT *T W? 3fa -V 7*%! *fa ST^fas1 \ 

4.3pnl ’xtiwfi 

^fafariH anifSiy fa«1 awift*mTO*nfa^3!^%3^ 

H«s<n ERT^TTCt far* imj, fa*ft faRtl®d 3TMt=fWf 

60^^3qTf^^3T^%f^7!^3ft^3TWPft3PVR 1 RWrf^RT«Wfl«bfll^l 4<*$ *?$ fa7R*f «W*ll4t 

-(TOR 73 ^ fajfaPTT yi4t 4<* % WT^f ^ Ttf Tfnjnt I 

?. to «FI W<U R F^HW— 

(1) artq^fcif %?re*T^' ar^fa^sifts^irfa i «?>»faifl4f %3raq r( wsRrere? y i fiw i ti ftm 173^75 

fa% 75 73 T^Rt n *t, ^ % 3m 4f *ft «r«w fajfa* Trftfar# \ 

(2) 4 3T7tfaw? 4 ^ 7*TT^TsrfaT%f77T7 3?ft|fiqM W\ *JT3T29 %3PJ3TRfr pqftq 3R9>K ^RT*RHj;77 
f^rcff % a ? y ? R 7ft i 

(3) ^faTfft^Tr^ are^t 7 ^ fa^ 73 7?^ srfirerft afaqvfcnft^lt^forgKr TTifireffar*?! H i »*raraM fafaren 

^ (f^f^frr) sn^^rap -^nT 

(4) ( i ) 3R|?lI-^n^ •*#'«TfSPT } — 

W 77ft 4?T TTRfaTlt, M^I/hR i -aftftra ' 

3»*?7T 

(35) fa3?ft7?7t/7fft%>frf* ^f^Tt, fa3ft*qffa%3?T7 fa^ faq i^TT fWg 4i<W 7RRfa7T^t, 
im ts 73 fagfar #%7 tr faf #n \ 

737| 7g 1%7fc Pf^fal yif^lft w 4R! ^ 3T?pg ^ 1% ^ cqfiw 3WT ftwif % ^q q<H4>re 7T ftffer 

%4Frf>! 31$*?$ 

(ii )^>w 

amt 73 3Tfw^7I7^Td 3T^^-11 % 3T^R 3TFft ^fg4> R* l R l %W^ i $v. 

' f ^T c TT 73^T ^TTI 

6. ^rMMM 3^tr ^ 

fqPi^H 3^' <jp^r^n H% a?|< w ytBH 

^ft arfvf^mTRt *m 17 (1) % ar^rh tw 3 mr- 3 PFT 73 1 

7. ifctr*?niR*T 

^^t^T^f^Mt-wrf^i'e; ^r,7^f^f^%wra%fN^T^^%3T5Bn:f^rt 'tt'q^TT^^ r 

#fti 

wf ^rr*f t ^t % amr$i $ ^tt t, 4t ^rf wf^i tjt ^tr a^r h% trt tt• 
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II 




^ w> ^fl «^»*H I ; ' I 

tii) ofRiWl TOpf % 3 ftaft ^ it *>4^i() TjTf> ^ % ftr^f wflnjr it 7 "^ fagfar 

| iii) to<k if T^»n^ ^ srafa % %tr trfttfajr 'qr Tty, ftsfa r 7 nrrf*raiT# m *: ^ 

3T rf*wr* \ swfa% fcm «q ’ W -m i 

>)(y) faftrcfo^ranfrrerwf 3 fag *i qri wflarcfe % fw ■ dMl m v :#ir, 

5F f "9: ft ^ '»nRi«h «fH 3T*ft? % ffcp3[ 4^141 4fr *ft) J ll I .; 

» 3T*fa**T Wf 4>T «fc4qif) 

% 1^ f^5^ ^ ^ ^T’lf^wr ^ 37*rftr % %^ ■?reT*n ^ ■?t% t tt i 

i v) toft ^ft 4ft arcfft, *«%srcnftftf «f#«u^4ft 4rot iw^rftgto 

3rt fr*>Tft awf%% &h mftft q a r w> ftft ^ tlHWT ftr ^^ p M witofti 



i) Tprf^ I^Pwi ^ tpt ^ "*n ■% ^ ^ ^ ft** 

r *>4^i A 4ft 4ft? 4ft ft4T ft wft 4 * fan \ ! 

ii) 4ft 4ft4ft$4 *#tr 3?«vf%i %f^rrr, ^ ^ tw ^ “fii? 


<4>) ti^^* ssi>#«n^%- itt^pI^'TO^^« in^T^'*T^^^^ftf^i!p»T^T«wrr’TOr%rijr^fi^’^f 

4ftft 4>I ft?H ft4R flHTfl 4ft W ^4>ft f I I 

| Cd) 4f4>4ftft4Tft nft~in Iftr^ 7 !^ 4>44l(J % H14<& ft, 4^4^444*1^^^ totfWTOHfl't, 

4ft n4l«*in to4T44r 41 I } 

10 •ili* jJRT ft«W ftft 4WlftS I 

(1) (4>) 4ft$ftfrgtffet4nft4r 4 i i4 4i fl 4M gteft 4f -*ift aufl 

4ftfaforcr « ft yft 4tff^ptoni 

I (4r)ftlf^4ftssftf^3I4fa44ll4W#ft:-- ' | 

| (i) I 

. 

(ii) RmA 44fti(l%4!*TftftT*4n«ft4rr 

(4) toft3rfa4*ft4r wfqR] Ercr**-fof3wH i(ts) %44%T44ftft,4ft#fr4fttsft^%*qft,44ft3rtto! 

fttffo4ft3T4fa%4^ft44%4qw <to 4 4ff yww^r^Hn ! 

( 2 ) 44-fafft44 (i) ft grcrffrgtoft nfftfyr 4m %4ft ft 4ftj grtoift4i 

S prf 4 ^ 3nf«ran^ % f^rf^RT % Hm ^Nr ^ *<Nr ’f^ff ^r%rm 4Min *^f % «ftt 

^pNfNf^ ^ ^r^tR ^ 3?f*«nd ^ri^Nid m fatim wm^tr^*W ^ in 

wr infM^ n ^ ft!*n ^iir i 


; ^if %4^r6 ^ Rrprf^fl ^ | >T''WT T W!ft' ? ff'3^^!r •vk") *11(1 f^fiNi MNiltRi* <kA 

HPi<f» ^Nrf^qi ▼iN'^f'^ft'^Tni ijt^T*? 'BKt^rfiiH'sn^i ^iRw iWfl lih < <H%M' | fl%*i% , ^ni 

r ~qr % Rto ^ MW i h i m ) 'mjn i 1 








[mm— «r»s4] 


MR?! MUMMMM : 3TMTMRM 


5 


11 . 3^torf%r aftTltar-fafftT 

(1) (1) 1 

$ ^ft $uft> MgM i qj SM-fMftlMM (2 ) ft MM I ftw i fw fth(» MT% MR, 3H% 

ftiftMir^RR ftiRft 3ifMM>ift miM iftMift Mft 5B Mft Mft ^ ftft %mim MIftMTft 30 Mft Mft ^ftMT ^ fttft % mtm, Mlt ftt M*^ ftt, 
faftt ft^ wr ftMi-fofn mr wm 11 

tr=5 mm ftHM> ^r MM-faProM % mm?i fMRft 'ft srfftMiift mi MRNnft Mft mm mm* ftqiPvjti Miff Imimt mimmi, mm mm* 1m> 

3TfMM>lft % MTM^ ft’ M»M ft M»M MpT Mlftft MTpft 3fr( MiftMRft %MlMft ft MM» Mfft Mffft Mft Rlffllfl ft ftfc* M ft fMMT MTTJ MI ftft 
3!ffMMnft MI MlftMlft Mft "3?sft> MM?ft aftMMilftftr MTMft "ft ?ftM M?ftft ft> MRIMR aft^ MlftMlft ft? MTMft ft MMT Mlftft ft? MTIMT MMMfft M 

ft?ft-MT^ I 

MF^M? 'ftfMIMM-'fafMMM (2) ftfMnjM^MrMMH%aFJMR'3^M$I%Sflft^lft aTftySaftMMRftMTMRfMlft 311^1 ftlM, Mlft 
% M?fft % ftfaR ft* Prfa % fftM^ fttft Mft fafonr ar'Mift^ ft mm*mt t aft* ft^r awi^i Picrl mt Mftft ftta Miftft Mft 
MMfM% MfrRf^rfa ftMlt ftp 3T»TCn»Rr fftMIMMI 3nftM «I1*ftfM?! Mlftt, 4H HIH^ ft MMtfftM oilMMlfi MI Miftsifl ^ wft MMTST 
MR fftMT MH3MT, ftft Iftl3T«W % Mftft 3Tlft?I M fftMI Mt I 

(2) SUM* Mtft ft> MIM ft MIM MpT W^MI#T^^fMftM^ft^MfMfftM^MBMM^IT, ^ MF- 3 ^! ^ft 1 m> 
■^M-ftlftlMM (1) ft> 3FJMR ftutfl affttJMJTft MI MlftMlft Mft ftMTpFfM MR ftlMT MFH Mlf^M MI iftf IMM Mftffft M?ftM> ftft 3lfMM>lft MI 
Mi^Mlft ft> HTMft Mft MMM-MMM MR ^plftw Mftftt afo ar^M^I Mlt ftllilftVI Mft*ft I 

ftlftlMM % y4t«JH % %% Mf 37fM2plftMIM^MTft, fai^Mvt MRM-ftrfM MFtft Mft M?feft Mlft?3 ift, a^fMMlfft?!! ^ 3TT$ ^jft 
iftft MI?ft ft» ftiwft Mljlft ft> atnf^rft ftlM ftMlftnjrnfftlT |M!t MI *115 ft> ft^TM^t ^ftsMR ftfRft 

3TM ft^T aRftWlfftMT ^ MTTJ ^ MRMI ft, M^ "3M M^ft % MlftMM ft|M ftMlftl^M ^tMI I 

3TIMIM-3 

12 . 

fa SR i ! J ? ft M? a^ftr^ift mi M^Nrft % mmm ft ^rt mmm-mmm tmr mi ^ ^Mi-ftM)ri Pmfftg 

HMM ft’ TOT * 1 l«^n aftr "3Mft 'MIMMUft ftlf^M Tfftft I 

13 . Mftwnr 

(1) ftap^M-ftlftlMM (3), (4), (5) aft? (6) %3MMMf MMIMt^UTCI WT-MMMMl!Mlftftl»^MMfM^ft T^M Hl4WW% 
3T«M#T asrfft^lft MI MlftMlft % M?ftMi MMft % ^MMi MftW ^jftlMT MMT ftMft % 3TMPf?I MMft-MR ■qfMMT T^ftll I 

( 2 ) 'SM Mft*d?!l Mft ftM> ?RT ftlMfft?! ftfi^ MT* aiMRI^ft MU 'JMft^jlT Mft MTIjftt "^M M’ft •3T5RTT fM5MT '*ii*< i ii MMT ”5^ 

3lft?MIlftMf MI MRfMlftftf, ft^I 'ft MIM^II Mt, % fttM MftMlf^M 1M>MT MTT^IT I 

(3) (MO ftfRft MMft MI ft?RMm ft M^f^ 3TfMM^ft MI MlftMlft MtTOMT Mft MMMT "3M Wf MI ft?HMH ft "3MMft ftl^T 

Mft ?nftw % TERMft ft Mft ^nr^ft I 

(MT) WMMftMftMlftMMMIMftMMRftMlftlTOTMlft^MIMTftTOMft^MaftMMiTft MIMiftMrftftf, MFTMMMftMTFR 
MftVi< ll MftWTT '3Mft fttMTMpft %MMft MIft?RMHft^TI 'ftMIM^T^, %RFMft ft ftlMfftn ^’MIT^ft I 

(4) ' ■ 3 ft »jn^ a f ftM^I^M^ftMIMnTMTinrMSFftRT HMIMM, ■STlftftp M5l4 fMMl 7 !, 4fM> , IM'M T T, 29 1980 

% MM 4 m\ qr^ t 2/17/79—3TR. 3TR. ftt. SKI ft#ftl?I fttTMMTMf Mft $M> SKI^T’TI^'Sll^MftMRftsrMftft^MftftMlft ft, W0TT 

MM^TMft Mft ?£I?!MTft ^8MMft MftMJMI Mft MMMT "3M ?!W Mft aW^fl ftp Mftt 'J^ft ftM aftl/MT ftlSTIMiR MTMiRftM hI^ MirOTI 

MMT^Mft^^ftMf^tMrft#T,M^%MTM5R%WMT22 MRMft, 1991 %MM WIT 11-3/90-37R.3TR.ftt (l)ftftN?.MTfft 

ftMft MI ftlHRIM % 3Rlft?I 3nft Mlft MI Mi4^lR4l Mft MTFR qR^oni Mft ^ I 
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(5) 

3nsf^Nr%TF^H \ ?r^1^iTT^^3TR%r 4fa *ftanwfett 

ferq ^ f tit tf ^ <rrfrg m H)ptvR -vm md ^ 3T«rf44f sfo q<w qftkK ii areftm sftft 4? ftrcr sryrtf m ^ r m f lm -ifo 

SfWjftH ^KT W <T f%Ti t|ti 3Pfif % 3^TR faqfftfl ^ vfll^fl I 
14. R^t^RfcT 

! wft ^ Nfoqr^Nr%#i4q 4 ^ afk^ 4t arfawP^-sF*ftn# ^ ni4*pf3 % ftnra*ftr*»R- 

^N> ^ I ^ ^ T % I j 

T R?g i '^e %'^r^' ^Ft '*T^r ;: =ff?r fl ^it ^rt a^rfM^r^r^ «nrr 2 ^ %t f^nr f^pp; "nTT 

hr^qf % 3 ^rtt 1 ‘ I 

IS 


,^tf Ip n 3Tftm4RT*t>4^lO «T4SJTfd wf ^T 4 ^ % ftta ftfflff %**? TRT ** 

^T vSRTT W ; RT $<HHH 4 Wl4tW ft*# fafW 3T*tf4 ^ «P^T '^?=fNfT 4' TS% % 3[«#T ff, T& ft* % 
^ 4 ' Ft 4 m$ RlRfftfatt 4 fo> 4 t 4 fr Wl y^ i q f tffl ftPTT W TOT 11 , : 


wmv-4 


wzm, 3T^ y tT ff>f ^ 3^ 

16. fMft atfMterft 

aif4 {: t>i<lRr <5 d4' i: ii4 <w 3iffcj4)i<l RT <f>*lii!'0 5 V 11 ■sftr <5*!<4) ^ff®6 SltflH 

4 ‘3TT «hPm m oqfad4l', fii'i^j -ql^-ftpfa, ft'KIdl ^ Pd4:w4f'3^ T13T T Pff % fa^ffrfJ^TH 



3Ic4r? 


|tf*rtfrft tor *»*#*> 

VWT wfl4( 


•7. fafjl<l4) tl 13HtJ$4l % H <W mfarq 

^f'4i *1 % &i3*ik =w4 NiVm ■3^7 ■s*r?>i ^i^hkth’^Vii ^*a 4^ toftr * sri 

•qrf^TTTTTT TWt 3TT^ff ^ ft^ftn ^FT. 4t <JTJW4 ftp# P^ Khl Vf tf ^ T^TT ^ ~fl I 

18. •ft^lrll" RTTr ofTT <^rf^f<«l 

^air arfir^^T^v^fr ^ Trrg^n %-qw^f %7m A‘ ^ ^MNm i^hr sfc wm 

3TWW ^T ^ ft >HT ‘TftFfftf y^Pd ^3t ‘'3T!?TT % Pf>«1 ®qRw ^f^T % Pt>«1 «tj4^l<l T R ?R ^fPPIfWE 1 flff #Vft, "^W 7W^ 

4t 3t^ i m ^ 4 *% % ftirr ^ ^ *rfw m ztfn ^8 ^ tg wd % 

ftrri 7 ^p ^mr ^ Tjf^r wt ^iftrj <+4 ^k1 3^^t0 b. r4 ^ ^tw ^ttt i 

19. 

i y<4«e sfftidf)f4 ^ ^r ^»mqiO ^ Ih , 5cJ|^44> 4>Vii 3fft^ftr^T 1 Rfw iwt ^ r n ^t«tt 


fR^Rt pRRifft tjf, ^Nf7 % TTI^f %7H«f '^PT-'^T ^R?t TRTR ftlViWK ft^HJ, 1 !! TJ^ "3^ ’’R ^TPT^TT 

20 . ttr! )P^4l 3nt^ aRT 4ftr<?H 


| ^ h| ^ilftfd % f4d i ^?[d 3nft% 

fdTC; 4t '=1^P ^TT 3fft 4^4 % f^TT ^ P^41 ^tdl^'Jl ■RT ^ld«t»0 ^il^'Jlfdsd RT ‘ s rt?f 4^l> ^ 

^Rm4'(3R%-^ftRPR:4’^i * \; 

21. ^ <»>4^ll0 ■gRT T^STTR ^IT cqq^jq ^T mRq|R«f> oqq^|«| «|«|^ i|f MPT^T?^ 

■mi 4 3#pRi^RTi^itNrft WTTnfe^^^T^%iipn^ ^ ^sn^ flprqfi^ra^/^ ^ ^ 

4dd4l^ rt 5 ^dft*e, ^ fqftt>i<, ^tt%- a^tR RTRpr^f ^ftn i 

I sfamt rt ch4^i<i "^at 4^(1 % ftpn He4) ■RRiftrar rt ^4^1*4 ^rt spNf^Nf 1 kf4 wwt TirRrftqw, 

^TpnrR^ mzm RR^ftRT, >4^4^ 318131 WR Tftf ^ ITfft ^T ^ | chP^<!h » l 4 JQ tlti % W<H X $1 t fa 

"37T4 "34% ^RFfj ft 4H ^r4f 4 «5t^ «?TRI ^ I 

I ^ ^4t%^R^r4#^i$ 1 r*T4wf^ T TT*TT'3£ mm ^ m ^tt -qft w 3n f wf > si uhm md m ft^?i 

f^TT ^5TTt| 1 i ! • 







'TOT ?)T ; 3TTTORtji 


['nrm—*r**4] 

WfifNSW ; 

K*Rft m % 'IT < 9tUR TR<f 4><ni % ftt ^ ^N> ftHTI 

(ii) ftwftftHff ?$ «f>4)¥H %"3Tf 3^T% TTft^n:%fNvfttTRJFT %TTO#T^5f ft ^ W* % ajftft |ft, ^INR ft 

(iii) <^4-qi0 

1956 (1956^1) 

t, 3?W ’TlWaW vHWf % *U«hlfl Uf4ftl% {fj|^t<M«r, TTOh ^T 3T*f«r ft *1FT #1T: 

^ ■qr *»4^ifl 4toi$d), arftlwT, 1912 (1912^2) ^TTOm yq^ 
f^Tft*fi *1$<*hrft %, ftt tfa*$4><U| 3#lfWT, I860 (I860 ^BTT 21) ^TT 3^Tfa# fafft % 3 t 4N ifenjlftfl 

# ^ fa41 ^ftifnq> 'ft y(h°t>t^ tif*r(n % ^fsii'^etx.vi, j)qcf»i ^T ft HI 7 ! ^ <riq>nt ^ I 

(iv) WTinfft^^^ftqftftrfaTT fa# 4** n^i y tg ftj «qfa i ft fcu^ sr# 

22. 3rf*PWft*lPNr&W3*^f^f^:|^ft3i3qf^ 

% «fP!^ ft H^iftu fftfarwi mh>«i %TOJfl faij "Pm #*11 I 

(2) ftfawft ’TT q*4-qi<1, fttfatt^ftf^ftft T^t'1fft^#^‘Sg^ft 3Tfft^>'*TOT7raj T^ft^R 

3nfi m% m "TO T* 4>4ni$ # ^TT wft t: 

to$ #Sj iww nfy^iO 4<j"« # % srfftwt ■*n 4>4-®iifl ft# ^ffaftraf 4’ ■ar^yfaw ^n srfft^r Tj<ft if tsft# _ ro% fafan 

ft W( ft# ^ft #* fafa ft '^rerm t fa ft# ^ •arfirer 

*4fai'4 sin fayfafl fa*?r ^nft i 

23. ^R^^RfT^T 

#ft ^FT ^falfl 3R? HIH# 4 7ITCTT 3JHTft ^FT TiHlft ##:*# ^TT 7ITCTT W^FfT ^T ^t4mR fan t TTt ^ 

^ 3 ft ftajft % fair m *r 3 ^n^*T ^ ^ *w*tt i 

24. '3^|T 3^T ^ h*ii^ 

(1) ’Ttft WT^%%4tTn^^^aT4h^a?f'i3in^-zTT^i4^t'^'^'3 i yTO:^4^T)R^ i iT 

ft 'iftWR % fts# W*T ^ OTft oj\X ^ ^f4 ^ ^ f%# 3P? ^qf5RT ^ '&im ‘?#BR ^TTI 

( 2) *&i :— 

("W) ^T %TTFTT-f'TCTT ^ IWf "^TT 4t <TOcTI ^t, ^ <HHr*W ^ ^ i^3T TT^TT l 

W^TOT: 

^1^ftw%%qr u ^T' , '^T^3?4t ) mi (mi ^T28)‘4ti 

25. -&!*$, irv$ ^ * 44<^w4t 

^ 'ft ^r?f, -ft^f; irftr^fNf ^r fam ^ft 5 ^#' ft* s^n\: 

^il^ P 1 »Pt , h*i R»>41 ^rft fa>4) ^ qi4qi^) "^t 3R% <1^1 ft '3T t Ht fafa4l ^FiT ii*iiR»i«t> "ft ft«h^ ^leTT 

^^HT^mrrni 

Rn4) % wi4ri, ft’yft^n «Ri^lrt41 ' z tt f«t»^n <41 '3i<r^-'3i<r^ jr^t^ fqs»><i «#><-ii to% yi4^«H % 

f^TTJf Wfl I 
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f r aiPsnff i 

Pi«ilcMui-2 : —’frsft 4»«f ^ i 0 Tqfcr % Mfrrc an4 ^qftwfl ^ 3 arepM wm mjjw 


26. Wil l Pi^vff TrnrtfRRi 

(i) <;<HW ^TT ^TT sfcF %fevSft aqtltow 4*4^f(l ^17^ ff, WjRw^f %Xttf, 

4^11 ^ 7TWT ^ f^rnf^RT Tt ^ T^t, T?W ^ ^T #T-^T ; ^T ^WfR 1 \ ^ ’flff ^IT^T 3P1^ 

qfoirc % *k**i 3T^r ^ ^rrrqr <n*xyt w*i fa*ftq taiwt *k fa# sBftqr 

^T«TcTT 4' ^Ff I 

1 / .. x £_fv r>- _ Q. N N v r» ^ ft rs ft ft ft *V -A A* [V .A.... - 1 ,,- A % />.. - - - S- fs ._ — -V V V 

j(ii) W| qTlw WltKPW, fFTO 

^T fa# #<RX^'#73rfc-q#73T 4>\*ll I 

'iii) fa# ^s4ls 3gnr ^ff c#t | 

Jiv) 7fa% 14)41 fa# #* 4>af ^TT^fafa*R 1#, *U4 j j(|^1 3F*T y<«||*jfa# ^ 

73#5-<+n(<5n #* 7$.*iM'<J4> # "sfili ^Tfafaj ^ TTShfyj#* 

j(v) ttstr yifa«h##srjqfli%Ifarrsrq#fa# 1 ftiqfl #fa# spt# fai#anf^»^ iwwikhI# r ni#q# 

T&i -qi a p» fa ifl fa# fi#q< ~qi fa# (h* # fan *m qfr vm * m <nwfl ^ 

#^want^^^#qsffl%,*ii fa# ^^M^Mrd faqmxqR Tawi ai# fa# ft# 

# 4<i*i ^hIum ^ : 

^^rfwrt^ t ^tikI fa<ft wm 

to sm ^ ^ ^ ^ro ^yen % fan wm ^ wn 11 

(2» ^■‘ft^Hfa^bRl^<+4^103 tt 4f44i*i*ifw^eqqfaw^nrR»{ 9n^n ^rcwnn^ 

^ ■? % I ^1 3Tfv^>lf[ ^ «h4^l0 'ait %WH4W BSPT yif^«=Hl(i ^ 30 ^4 1(4 31 Wtlf flwfil ^T 1*W4 MflWI 

®FT%' ^TJ [ (4 c K u I ■3T T T T ft fwffl ^>t Rli^ ^l <J(^QI 'fiVll 1 ^0(1 ^TT f^TW ^ QOI 

■*TT "art Ri^fRn f4q<«l ^iff ^ WT ^Tt *3f^RT TTFR-'?TNT % Hfar 3TT^T ‘5^4 ^1^ ^ % VX VJW % 1^ 

^mWX ^f “R<TT "3^ «(<Sll<rt1 f+^fl "^TT fitful I ^ I 

: —w % ii ^ 3*m ^4-4 1 ^ Tgpft ' ^m^ n z\ at 4^ y a ^ 


^ J K[i-H«h 4ft ^RTW4f ^^MR.5l4 ■c||^TSr4f'^t 4^f 

#TI I 

27. |^ci, 3 ^Hl 3frt ^tjjrM ^ffl 

(1) yr^eh 3!f«r3pRl3T«w ^>4-«ii0 sthIP^ jRw t: PlMRifiaifl %^^^arrt^ 

sffMcT t^> y«ja ^TTT :— 

(^T) ^RT f«HI«rt W?T^ '9FB% Wlf^l Wft^‘3^1%STO ^fSRT 3T*^i; &KI 3^ 1W ^^71 hR«ik 

y^%'^'^ T ^'*TT^^%^ < T^f ^nfrn | 

(73) <J7T% ^RI RuWfl ^f '5TT<T 4M^4d '^ft'^TT 47^K ^IT *71^^37 3?fc 

f^RT% arTrirr ^Nt^t* ^ t- ( 

(^T) ^RTf^TTTW■*¥"yM 3^ Wf 3 "377^) ^qiRlcq "a[T#^”377%) 'JltT 37^RT 3T*sC*Hfl ;7WT 

(■^) <j<h4> 51 <] ycq^T "^fT 3T5Tc^T ^ RlM, T T^ 3^ <soi^ ^ -37^ : | 

3Tf^fiT7t%T7F^ it) ^T7TRt^fafw^f^flC4 i\,HVX %#T 
%^7T^ ferfH^H Ttti %3Fp^T ^TTTl ^ ^on|j^i«ff sfa^ 

r ^ "4 iTsrfWT I 

( 2 ) TR^5Tf^m^^4^r^4%30 31 -»rr4IwRr% ^t, unfti 

i ( 3 ) inf7?^)rtt ^ ^4 'HM4>i(l % f4*ii 3Tq4 *ih 3rq4 %” (4>4) ^ t(h ^i^i 

, q^ w 7|j Rhfii 37 ^ ^tq »t 7 ft <fjVn ^ f^q^m ^>V|i 1 
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IPg ^Tsm Wt Tl fafrlfl # ^ d^ WX for#T-^r:— 

' * . 

(4) ^^*^dddfaff*faff^-dff#*FfowTlfffaffffd#dnT#'^*ff#' ; n*Td*T 

<wA fadt HRqK*n % ■’IW d T IR?^t *ff '44fa d #, '*rfd'3H *f**fft\ 4?T*J<F*T 10,000^. dsfffasnft: 

wt nrfamddft 'tf d*$ im sraw *rer ff*d faftdfe ifcff #{ #t-^t : 

O) dd*fffaT#^#fa^gffaffnfl%^3r ^^ mqg l < #,*ff 

O) fa# Puftm *n Mft i faa *qrfffl %*fl*zm d»idfat 3p»nn#t 

(5) '^4*ii<A <J^-PnPi«f*t d fa( *n<fa#ff*ff% ffWJp TOTH <*rfVff>ld fa# # fl*W flRP< STt^TfadH 3TT^% £TCT 

fa# arfaaptd ^g p=rt »«fa# d**^ *n #m *>t, # **fa hrt # *it ssfa gro 4W3 i wa# 3fa d <w % fa # #faK* w 

gro<ffftff#qTgTfatt#H$dt, W3Tt^df^%gT^gfrgndddfategT#fr% #flr#^r^d fa^dfl*## 
#h hr totct ti^tv^r^Tw^tTfr^T farr* d th #tf % #ft # fand w tt«#t srfan # h$ dt 

iPu 

28. Pm 4H#Tffd# 


O )(i) #$ arfaff# <sw*\ »4m(i fa# frd *rfaT d, f^m4 tR##fan#, h# ftwis »>m afa h# faro 

(ii) safari# 4T«m i 4>*fa l fl ^#ft^H#%#faff?#gq fa# ^fal dH# Rwi* »V ll afaHft fa*TJ 4S# 

#dfaffT#?IT: 

fa# ^nftw»#3*»ro #~qnrc (i) Tg(ii)d ‘ gfa pfa rc #$ faq* %& ht fagrd fagi%# % 

falj WT Sllfa4H(l d TOWN % '^RTff 3*ffW W TOTPTR ^ fa : 

W d^#*«#*^ 1 »#1##tfaffff%g^ i mrc#Wt^fafa(H#W#)d3T#ffd^fa^*faq 

‘Cft "5W *«# %; «fa 
C») ^^%f^3RT3Trorct t 

(2) #dfa##*fa#3T^*fpf*#dfa# ddT#^d#HK<fa#rffa ntft, faff*faHrtHT4*mtd#j* 
ff®T # <tyjq*ll dfa # TJtHT ^TTI 

29.^8id 31*1*41 44#*l afURnJ^fe fH^PllMW^ 4|ftw»lfl 4WI8I wNiti 

(i) 4 T ftro Tf> dwe n^> « =hi 6 fad 3ry^r% 4T^< °r^^fa% fan ^«wifad!^rfar anfm^fa^ 

PKWT Wmr^IRfT^ 5ff«WT wJT^WTT?, ^WPI «H4«W-tl 9R1 H<lfW, ^I4n HK4flK*^81 <IKlfl « dHI HIM8H 81, 

^ ^mm amfa % ^tarc, ^far w? la ftwgd d fafa faqr fajifav «w*r 

PiMf■*iHr aim;ni: 


w?r# fa'TO ^wfa ^ #fad fa*% fa^ ^d ^7i t?p« mu t, ^ faf^R 45 d ^*fl faW^C Pl^H W faff 4||^i|| | 


(2) fa#aiftwHd *w*n ffit•gff-fafaw (i) ^gfafcr faff i m ^ y>qwd<H v$ ^% qq n frun 
dr 3f«q«ft5! fair^# to# ffftffafir # ?wr j* fafa % #4 «r d fa m d# &*&*tfi i r*rt # arafa ^**m 

%^?d'*Tpft^fn?# fa*ff OUI^'H I 


'jii 4m 7T«ff 'Wt 4fJHW t|m W?Tn TW> '4ffVff5Tff 4f«| | 8ff VH^WI : 
(ff?)‘ d# 3Wfad> dfar '55#^ gli l HHI iffWI t; W 


(^r) Bdt3^idqf d yw fa*ff 4nw t areqr mm ^rfawd# m* wd# dfai^%-» tf# d^gpn wr 

m 3Tffd, 4> » K44i gpmff ^RffT^ d #pe ^ dfft tfa w ^gfar srrorn 4* ^ ^ w to t Ifafa 
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as ^ n*i tftnr ^rg 

$?r*mftt faw%^|r$«nt, *wr 

♦w % ft# *rf % xmt % 9tm *Nr if «fo«9& aw*r vl# fcb *if «w * $*r t, it 

(4) frnft*r*n *H*n?ftwr** 

ftPw* 38 *Nr *nv*fNtan 

. (O *ft>wft *i «wi mtafl mfam vy-Wnw(3)%<q;BW,f!Mt.^iwit 

WW« i^wir^^f^ii -^Wg-t- t>*w ^qy -gq^iTgf ^ (^«w ^ ig^ ^Nb W i to i f l ftn mi}\ \\ 

^ <p**s «*p*f iwfa^^wmiltmtifimm^wflk f*m%* lyrcM f Mi a n 

w it, fa >m 22 *'vfas «ftpii*i#t, nm pii^faffaw fa Trim* wy^» Ttmxffam 

1* r*i*i ngr «wt fam mm urcrt t 

bo wwtr 

ii* 

wfr«Hi*»i faw«ll 

3il§& MnrM^tTifNK 

(f) *^hf^^rtl*Mvficw; 1947 if 

(v) #ir» irimf , frUwftireqc^h wir^|^^l% ftwft m*to 

**r*tNn 

0®) % fatt^PMtqfttar imf *ww >wft iRff ^ ^ifoi Rm$ hm«?i %^hi3 flwft iroh®r smm 

*fcnn . • ; | 

T&s^itx gw®^^ ifa i w iPfrp wm tHt 
03) i)$ wni®rTO*r*tff wfrnpm frnft w ft »(^m ^ 

1 Wf%, 
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t 

32L 


33 


xm 

fa* 


^ft,- 


fc* 



<HVU* }>< * * % ItRlf* 


"*n jnftwifl ski aifalfar 


<i) *H mH Wfafafl 4&l^gTyTft%f^! l % #g qft w , 

»fawft^3 * t« w , | *f y fawt - : . 

<ii) JHft 4VWM (i)faWKftlSfJRfafafaf fa*ffafatffa3lfa*fa>swfoI *4®l0 ^*1 ^ m%4ft4 *K*R 

1 " ™ ' 


) faijfa *ft*fawo*»f*fa w fafa*fafai;*faaiftfa *ffafan^fa*K^fa 

ifainnfaf *ww w «fa*K ®g^^*^*»*m*^f*fa^ #wr *4wiq fa*»»TPTfa ^ifaftwfofa 

**W*4*k Mm^F#w: 

**' fa** <»^fan Mitv i m 

i __ ». t . N. . * I i f 

MfK! ®T Wf? -Sn«PW; «m 







[ Win—STOWED II 

(2) (®0 iftf 'ftawftrwft ’5f«ro ®»*Nrftft*>%%$ft jvftmvft 'fl'wn vNift 'k mwj^t snnwrwft^iwftBWW 

ttow % m ^ f*ro$ if w* ftft % fy* ^ ftfcir \ 

0») ^ *ftafftwrft < m « w» «Mfr nfl fa<ft flft wnft ww 

Mnym 

v r A /-. a t ft * ^ .iv *s. -J l -» >a . v \ v v -A a., a* V -\ t a— I»_ll ___ 

«!$. MI WtWfti ^*WI *hM*IK! w^f^-aWM w 1 * iw{ iff 

srfiwnft ^ Troftfor m * 1 # tthw ^ ^mt^v «to * it ** irorcriftmi 

35. W 

?sfii 'ft grfMatn^t sq« rew y i ftm sr O fft^ftFft'ftTwsR^^FT^ft^firftr urNf 

¥Hft« ^TlT^r^Rft) fcn*w ^<wr ^ F 

u.m*Trit*t1m 

arfiwnft awl ^Nift— 

(*>) fomlftaft&i'ft f^ir^'ft'ft^^.^T^^R^^f 'irc^rft^, w&9 ^ wf*w 

'ft wjn ^T ^foTOFf ^t*Bj 

(®0 »rpft ftr^tnftmft wm ^ ^•waw®! «h«*< arotft* t^tt -»JU uw®Hl *Kft*H fliF'awftr 

®wWI %toft *nft 3 ftftft*, store m 3F*r*?n«f** ft*ft w^ 3*nn* * ftt; 

(*0 Wf ** HW;*» ft*, aft*!* 4i«W( 3F* H51*Jf ^T'W*ft l l 'Iff *ft*i; 

(*) *ft *ft in*wft fftwl wfaPw wi *?: ^ff^Vn i 

m^iWi 

^__ V- £i__ i 4 - ♦ i ^ -A -t ft. _ ta ^_ ft .. / A * f .. .—V JJ^A ,^_^___A£ £^_ 

Tt’TR *? V*IW *> ^RFWTWSf wT$®l*srT*TWR*T*ft$R (fTOWTSTwJ *?!*, ^f*RT®1WS 

'ftf)3ff^ft*iwr*i®rc* 

w ^jn*T**Rftr 3 t**t «F**t®ft®*rc^w*tft *r'5^®ft?r*>Tft *ft 1 

37.**3®tf* 

*flf Wffw ^<fW %W*KI *ff* ** 7*>*t Histfl *f ®T* *n *>T *5r? ^Pf* *?T *><*1 I 

jw ftftm % TPftnw ftr fa* * 4 ^" ■ft ll^TOff: 'SI'WI ^3WWI: "^ft SflfPlW ft, ‘ftft :— 

(^) v a t aftr 

(t®) ^ x ri T i «r*wr ’ 

('T) 

(^) ^| WftW kflni, 

(w) iW wIvM’mQAm, *ww ^ T^fft ^jt i 

3i. inf^^ 

Hf ■3WI % ^4wff PfPi<f*it % % fft^TT, 3TR <H*W vfmft ®>T <J(WV«1 «♦>«!! ft &sm 

3f^iw, wyiwwr *nwi ftifftppff ft <**rai ft^ % f^?ft % ftnjf uiftwr aw® % mRi^w ^»pf ^nn ft $y*n 

«n j®wpr ifa m ®h 4 ft ^«wr W3R % farit ^Nt ft, ’ftft $M mfWf ^ ^ awn 3!ftw» ^r ^ 

ft^Tri , 

i. sfamrt 

(V) ^ftfPV; 

(i) HfWt; » 

(ii) #?P^^K«nfN7T^pn; , d 

C 
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Osr)|*t 


(0 

i - ‘ j 

(pi) pTiq i 4 ^ i Piqfi l; 

Cfiv) ^'dwfarft, ^ ^ j 


^ H'ftifta I ^ ^ 3T^^f ^ "*THT ^11V.MI: 

| (i) fl stft A "TO^^TCTiff? %<H^K, 

V % % WfT^ SIT 3lfa*F Tfa> ifNr; 

fin) $ v*ft 'x^m ite 3T*rcr ^ faerrc % fax* to 1ft ^tot f, • yjjinTO wfarc sttot 

j a ^rft ^frn, tow^ Ewk fan % n w ftwfr ftm sfr s r frqlTO i too | 

j j 

l*v) ^fr=^fir % otto gR^irof^ir nfeaitaff % ^iT^»ff % < fey^ 

3 thrift ^-ifci ^ <l«ft*ri WWT ^*#RT TOTO; 

^ TO, ^ ‘3*T *TOR its ^T ^ % 3Wt«T TOJH TO* H TO JTCIWfoff TO^f ^ ^ TO% »IT^|^ ^ ; 

vi) fl *ft grf^B^^T, ^ w a ?) qftnjff-qf ^fr HMll l Wfa 

^ Inning fn*H*t ^T .% Z&VZK 78% f*H5<& jU 8T 85 Tt MNWH; I 

; .. .• ' ■ ’• • i 

(jvii) 8^ ^xfaWl «<fc TR 3TOT$35% Tft <fil^i> 8MTO *fiflTOtifo; 


iiriii) 3jfa^8&^8&7F«fa: 

✓ J_v _a . *rs .___v_ * 


*&l*@l*&*ir TOt «K8I *«4 ftSfl W ift wff % «fBR 8f*j j 

( sr) ^ % ssnpfn f^VT^ 4^^ 

(n) i 

^ y ffoFTfirf^FT%7TCg>% TOTOC (i) ^ (iii) ^f Mi quf iftyfr^TTCflfrf, iNftni gflwnft 

^*** 3 ; * %f % ffrfanr ^ fo ft w fan ^ « ) t£ i s faff 8fr Wrffrg * jft yt 4 wi 

*r%t ^ t, % wi %fem <imm »^< i ^ ^t iw ^ra < ftqi aff CH afa ilftMw i U tf it y ^ ^ 

1^5 ^ * ft? «m< w? #»fn^ f^ir * fa; 3 ^ 

%%n w 3i ^ atfrotf %ffc!%rt % ^ ^ tor wqn4k ^ ^ ^ 

■^r^i*f 'iiplqj ■aw^f W r «*i 3^ 01 Mm «i^iq % f^R wlV! 7^ : 

1 R^ ^ ftf 3TW?^TOTT ^ ^ ^iftf: 

(i) ^ *n*i^i1 ^f nft %<5WH Ri*& 'ft ^ ®1MH ^T«»> Fi^itn W5T ^ 9 ^R lktm ^ff <Vifll%; aft? 


im^ 

[ pW^ 
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(iii) 

E 

(i) 4*vii; 

(ii) jiRi'jh U*t>l4 ^>TTT; 

(iii) 6 3T!f%W> 3raf^%1c^^rT «jHr<1^» TM; 

(tst) ^ 4><MU % : 

(i) ^h\) 

(ii) e ) <Hqfe (Tffeflf) <fo ' W f; 

(iii) 

(iv) hih^I^P W1H> 'dWfa TO3PH$ f*IH WTO 

(v) 3 TOfwft m 'Tfa 1SJ T%Tt^FTK%f^ *Wt; 

(vi) iRHfepftl 

• m 

■^5 ^ ^ ^t tt*5 wtt^ % s«n*y< % fMfow Rwi ^i^ii sift 

®n^rfeiftra sn&i to 3rfroi5& ^‘h afo "STOr ^ ^ui'D f^wid fa> 3^% tot 

wd^r «r«reir ^ -«ra«5T -«B^f a^h; ^^iwr ^f?c% % 1 ^ -traf^r acrereR t%“ ; 

^^=5 to 4ft aroTOTOirr to? t, 4ft 

(ii) 4it w°t yma^t ^rrft farot ftmft frqwu afa^ *ro w % faqftreft ^y*g%-gft 

if 4T£T TO t; afo 

(iii) asfouiftft TOrnTO^’jtf^%^^ft'a^^ft4>I^8l$^4>KTOftRrifti 

39. atffcWPI 

ftrfftro 38 4ft aaftwsif 4ft wi TOfrorfl sra toto 4& iron 1 1 

(4j) 4ftft TO4ftRft> 3H4TC 4* di|f^«wO sito 4i 44!(I 4* <J»4 «MI<fl 4141 t, TOTO4W4 3W41ft*T TO*flW4ft ftra^ 

^f ; 3r«wr 

(4T) TOT 3Ttft4»lft 3T44T 4T*Nlft 4ft '^IMJ.lfV^Fj 3?#^ ft ftN? <J?U«71 To ft; -24 441 

(4) TO? 3|ftl4>rf? 3T44? «b«f««tXI TORft! TO ft; 3T44T 

(4) TO? ftfcft 3P44TO4 it <TRft 4*4$ 4R4T 3T5TOnftaF 4T; 3T44T 

(v) TO?1ftf^38%a?$fafat^4fi^TO4im4R4T*fTO^ftTOTOf^4tf4T: 

4^TOf$fftfaTO38 4ftaiftW4»Taftftf4n4ftf f$4T4fTTO?nftTOTOft> , $4T4Rft%4>Rftf 4ftftlftHTft3ftTft?ft 
%TO*tf4iff TOTTOTift i 

4o^it^%t^vrte^iipnjN 3 r * 

faft*w 38 % ®f?Pf?T 3^1 ^ nftff ^Rw 3K^|f %1 wlwi, 1WR , »lf^i9»ifl gra '^ifM'wO ^ TO 

arfrosift ft 4ffrg t ftmfr Pwe H(te^( Tm»H *ft -nt-f zfc 94^h(1 if f^srftrerft^ft wlf i 

^RF^OT 'f^fr 3TftWirf^ ^ I 

41 . ^rhsr 

n fafforeH qf ^n grf^t awm ^ n» <f>4^(i fa*S l * whi 

if -*tf*Tfcm ^ «mh?r f afo arym^ifw 4nfcn$ ww 4ft ur’ft t aftr wm m t fo iHf alk 4ft 
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ft sftr i %4f% 4 W 4 3 wfR mfaroft i^4> «fti w bNf % 1^5 4inft'**4 wrtNf4*#1 

40% "#4 4R% 4ft ?lf%F sfa4f%4T«rfiR «TI%Tf%3TC414 ♦Kf'M 1#%4^^VMtI 


42. 


Nlft W3lf%413ft* 44%% 4141441 $, 3**1^:-- 

(i) | w 4f smfa wn4T ^nm % f%%H 3?fa44$ arw 4>»Nrtt *ty*iKHfl4 ^f%!4t twit ^ 

1 4434TC f%4T% *!*i oi?<Ih qft 3fo i*ii«i 44 w»l l l4l% 44144441411 1 

| 3?44T 4nf4I% ’rtf t, 4T44T 4|fi, 3T®W 4ft TW 3, 4ft 4T4 4f*J> fcK* ^MW m W* 

| 34ft%4ft4n4%4ft44|P4*^3t44T%4ft4 4W%?4 s41%4 31441 m** ^40WOW(4flW 
| lilhft 4fn?4>?ft %$ 

(ii) 4ft4W4ftfNt*4i frm ^%mwr wftwwtt; I fc»- mm yN 

4>lf4l$ 4v% 4>T TTBRV^T * w **w %» 4* %4ft4 TFT%HT 3fl%4 W14T %4I 4lf4 4%W44 4 
■444-T144 4T %, 4ft TJ4 iftft %%T^%W ftMti %4 ««mii 441 4^fl SjfapGl 

^fiwftra «i>tai$ 4ft 4R% 4lftH.; 

(iii) 4ft ftn04 an%4 ai44rft4i 5F4 mfiw>< u i, >31 W% iwwi %, <*1 <j* ^ ft*4K 4K 1 

4 ft 44 % % iWfWtl 4wf4lft % fW«fi a?3iB|^W 1(1%4! 4ft 44, T*i 


iraitf%4ftf 4fa*% 

smp'irfimmftm 
Mft m d 
fft4^f4ft^f! Wftt, 
4ST 31*44 4T^qft4 %*, 

ft m*m itnW4 W 
4*WI 4>*f4l% % 

^ %4I4> 444 4ff44ffft 
ftft44 % %4%T 4|f4 


^rhr «ff%wft «n% ft%£ 444 1nfa4>rft 4ft 4^54 %^Tt sftr 44 ft%$ mjft JulV*4ft 1 
44%4T <RI%n 4ft %ftnff%1Wf3n%f SflWTSffft^Of) *ft 4t, Pn rj’jA % ftlUft 
ftft44 38%«f%%4 1 »5 
I^pstr: 4!rft % mtm* 4Fft^ Wq^nri 


teqrwwiTt^ftf 
41 4 ft 4 


(ii 

%i | 

4M^«^fu r 


aFfWd ^W^T 4>4 w^ W4^f^F $ I V \ 4H I 4 l ^il *ift Wft V*dl4K Pl4K4 ^ftf%TO, 19 W4ft 4RT 13,14,1* *#* 

b 3TT405i7 4A,I4H45T4>l4 ftK4l.% 3T44t4^ft 41 «4\«n %ftl44*T ^4B4 PHA% ^|N(I 

^ 384^ 4rf%l^ 44 4%41%4T 3T44T 4lf%t^t 4FT 4% f T ^ • 

F IfWWi wln44 

^%3TiftR%5, ^1%Wft«l«l4F444I^, WI4lf^4^4ft ^3?gi#%ft4l44ft?14ft^|lW4fl4^ 

hr % 4 ^ 3i^viifiPw 

%tj ^fw^t 3T44T 4 i 4wft ^ 4> ^T 4R % «nft4 ^ t f%RT%^4rf44W«ff4f 4^ 4F4T 45f.4ft ♦ 4^ 

3HF3%4?4I4 K ^4T5IMlft4i 4»l(4l^ ^llfiT4rft 44T <HH 14! 4irftTI4> 4^*4^1144 ^ 4tft« ['JtftfW %4lftl! W 
=T 'TNT"ft’ ^RfHT I $1TT 4nNrft 4ftNptV& ^ 

r44^f4tnr; 

) 4|ft|«w0 4W4T 4>*f41^ '*i5«i4iBf4» 4i»t4i41HW 4ft ’ll % ^fMlWWI ift ift %FI 4^f 

liW^lft4> 4Wtft ^"4^ %4I H 4T "44 44T1% 4>l(Mf^ h'thi fl ^ 

& t I «W(^«i *i**I^iO 4if^wWl!T|W ^PfI 

4 il4l(%^ft WIH% ^{<IH %ftl4 ^^4F4b 




%^n «M%1* 


4jft* 14 wlf VI 4K*fl 1^ ^ 


fjM 


^nmwmNwdp 

n^wi 








[ 4ft in—4] _ *m 45T 4444: aW i g R O I • ____15^ 

45 * faafta 

fa# 3 i ft4>rfl swar a ^M t # m* si ft *# to ft w i fa i faar*rapsmti ^ftefai%ifcm, 3?fa*rfl aw* 

*h4^ll-0 3TJ4R rpm 4* 4ST 4*4R #4T: 

1 . AlftMitfl % # ;— 

(ao^prfaw 

(i) fa#iFi ^ 4B(& lll4 4t(t^ W M?I ^1W4>F1/34it3lft4># fasW # tll'Ofll ^ 4!^TfT 4T 4llt 4ft fa# #441R 
#atl 

(ii> 4PS #3T4ft%fa4:— 

(4f) 4ft < l ft t 4 igH) fa4Pft4*4# #* 1 # t #43^*444511/2 #4* 3lft*# PW4*1 4ft4Tfog*4a# 
##7aT41l 

Car) 4 ft 4 iftfa# 4TadT^t4ftm#^t#3TTT?t#T4aft #fa 4 *£ 4 * 44 *T 1/3 3fo ##4 
3T4ft 4511/2 I 

(*i)»i# 

ft#44 4ft 314ft ft*4 4%45t #^4>'< H^n$ 4THH4I 3r4M#4iT 4& £1^*444* <3fti fa <■«« 
(4T) %44-4P»5 (i) 3fa (ii) * ftftffe 3faaT^4tf 4*3W4T *f %STftpmfcqf 4*4T WTT4T 

. ^r^n i 

2 . <t»4*iO % «u*u^ #:— 

( ■jbtA X fUM A JJ 

4S ) <JPI 4tvl 

(i) ft^^4g^#T‘4^^^4ST1/3# %44 l ( > PW4i ^ 4#*#4a##*g1 41 4lfe 4ft fa# #4*K 
4&#l 

(ii) 4F;4ft3T4fa%fcrcr — 

(4J - ) 4ft 41*4 44) fiKI flwfft *4##411# t #4*1 IJjSl 4>l 1/2 # 4? a***# PW44 4ft 4#* # 44# 

# TO 41; 

CaO T^4^%4?4in^*n44ftfa4Hft4 4ifa4Hfa|4*Ni#«flwr*a% fa# »fofaft(#) %4 jtc4*# 
4#^; 

( 4 ) m < n ft a igft q *# gro#^#* afa n*# v* ft4iri4*4g# t fa 4>*f4# 

| *m, *# i*## 4ft ft#£ 4ft sifti 4 ft Tirf^r#*: 4## 3i44ift#44*r an; 4 * 4 *% 4i4##4i4#' 

#, #* <JU fTWI #", 44 4ft #’ ^ 4>44l(l 31441 45*ft# % fa# uRiFifa %45R4 * 1 # §£ 'tdH <& 

#411 

Car) *# ^ 

ft^444»t^^3T4ft%ftl4ft^4^4^^l44R > WI^WW^PR^af^Tft^W, 4% $4 #44 4* #3lfa 
ana(4») %44-ar®a(i) #* (ii)(4>)ftftft^tarwwri?#^%4J*faift4f 4i:an | i'^'<R 
apiraran^iT: 

4^air f%4^3T^4^4T^44^imif4r in4r 4?^ 4iT4W4if?#n^a4» ftr 

^«TT7I4 4^4rW-44 4^-34W4RT^t%4f 4^t4R4r«PTOT4 ^ atffWfft : 

4^4a^ft» 4ft Pr«4H 4»t «rafk % 4?l^ 4>4aifl 3Trft vsifV^Wqi 4>t 3RT5 4R% % 4»R4 

at 44t at ^rarPpjftr 4»t arflai ^ '^piRT w a^f ftar'^in^n i 

46. f^RJftpraftawftraftr ai^aiawfaiTftww 

WTiwft^.aaarn^wrw 3 ^ 4>rft^4t^wiTtf%3if445i^4r4»»f4it^^iRr4%^a^ 3^4ft, ftra4 

aa ft^ iftw 4T, MR«to4i,^3M^fta44^lrfti43ii4rft!4r #ir, %^^4»’fimftt4r4ii44T4r4?f ^ftraft 

nw ^ftl4»|j) 3^4 ft^4 #IT f Hi ^ai ^ 3lfta ^ 4^! ft>4T ftRftr 3H44 3lf44»^ 4T^»N^ 4& TPIRT 4% 

4fTO4»^%RrlH4IW1 <W 314ft f^^^<PT ^ 3lft4^&4T 444!^ pKri4-fl4H%, ^#aaW4 jfrfWwfl 

4tftl41^ '4ll 314ft 413T44f%a4^f 4HT 4T^4T4ft 4^ ^ 4^lffl 4 *W ft4l 441 at I 
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i wffl jhI) 

*F5t l* 7 ?^ IPflfafl $ | | 

: (ii) fora 3 tt^t %3T#?f wft TTRhsr ^ 45 for % Mtod flr fcqH 48 3 qftfa grftffo 

4rtoRlj % tot anter 3rajn ^ i 3T4h?fa infwft srfta ■qr Pwi< *>Vn 4fam-qn : e **p% 3Wfcr % *R?k 

4^ ^ijd i | 

\s. z\^n tnftresTft 

| 3T#FT: ■ ! ' 

j (i) %-qm^^r^ ^i wr'snfcranflt; j 

I j (ii) ^atfwftw? infant i 

49 . 

| 3pfaj PlHfafiSfl a^^iarf ^ wi f^n Jll^ll : 

i (^O sVnaifaTOTR^ v n x n ^»h<< 4) sfa *«♦*»> fa^w^naqftr?!*? 


I (ts) ^ hs^<4 Imvn afo #ft ttstt -prc 3 ^ ; 

(n) faff zfifm ttft #ft; 


3JW1TOV t 

^T3^tr^ 1 

iHd *1 TPHI 

(i) ; 

•^■arnt^; 

! (iii) 

• fft villi’) I 


^?RHH ^ "3^3 %<H*4W % TTC'tai ^T 7 ! 3 ^ W$tti (efPlRjV % ’’JU ljt4 "8^1? ^ft : 

=^n, j 


%wt 


(*F) 

(^) IMN^WKR 

(n) 


swmvi 


sftr 4 >i4u<ui 4>i u*w 
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('st) a rai m tsi igsft 

(t) frfrr mffim afa Mq y/t 

W 3T^T^I 

4 ., 

!>4. gjf 4*|4 <fO vifaH ufM tnftairffi 

^ ^ ?iPwhi HifWifl Sfil 4f*ft I 

55. «hi hUi fgttTT'nq, qmu 

frtfaitom m* yfftr#>iti % qm ^tfem 11 


t: 



% %q ^ T3T^ ^ «T)T qi* iflqt I 

56. ^T*nw3n^tiTfW^»T%^»r vm 

e^^vt a n ftfaq i m* ti ft,^fty4Hqr 

^sm^nr ^ qr ^n% ^ i{4 font «n t 

57. K<4*RmH 3ffU^Ttt ^T «M^Hl *> Ttfl^ ^p WTSRTm W 

foefaqpfcr srffcrcntf ^F#errd q>t 4ajt 

58. 3ti4»ftq$ ? Iff 

(1) 12 4>t4 1 ^®ro ^ '»iJ^ , >(VH«h %§Jrl *i«t»tii % : 

^ q* fa> ** 3 ^nr % ^ arfop ^ fgt qtf # qn *w?ft t ; ^ 

q^q^afftffct# ^gf %HW 4w w i i < n ti Mf gfr qfaqtfqftya "Hf? ^ I q i a i t^ii ftnFrrqrc^f a^Mftqfi i 

fcT ^ 3Tfa*T f[ | 

(2) 3Tf%TOrtt -STT 'TO^- -^T % 'Rem %^«ST ^ % ‘^^►TPT TTP^**?'R^% ^IT 

*w\ % %* T^fr fcr qft $ qmrjqtfta. mm qr ^Nn4 \ 

(3) (*r) arfM^%-q1t^-4 ft,4t frfrfeU gjf' fllft RKl H^f #-n^ <HI4)ftH<t) «flmfl ^gH ^qi 

4N*%5T$qmnft| 

(isr) *h4q i () %'qrret'4 ft>4) $g) 4f 

60 ^ 4Naff % 4{filfiq< | #ft I 

(4) 3TT^W^gt '3T^RT yr^farfwr (3)(*P) 4 ffift faftm-62 % 3ttpfa fajN 3TPRlwfr ^jft gfa 

f*fW? 63 % 3T7Ff?r 3T^^%31^4<l%#3T^'^^^%^^ff4t'3n^®F?frti 

59. fa y ta T fa^H 

(1) 3Tte^^cf>4^lO ^’^•^T%11 Rr^NlPtT^K : 

favtaifa*w< q(\ -\$i 

(2) arf*siWt^^f^fiF#4t^T*T3n%^r3Tf5nTf^^iTi|i|«hi<^4P^# 7 i4^^' E r2i^^I n^ ftiwiniw 
^spr-qnrfrTn 

(3) -&\ TC^TTCiTfwd^ %%TT^qfM^PTT^1%^#T11 

(4) 31 ftw«4T<, 1489180^5qsrf4%#1:1 ^m^t, 1990 ^240dPTf^TV 
cWqTt ffc(^' ! 1lfKRFR'^t'4f^?l ^^ ^T^ f l 


145 GI/2006—3 






1 $ 


THE GAZETTE OF INDIA: EXTRAORDINARY 


mi 




v - 


'.-v 


[Part in —Sec. 4] 


ofe; i 

(i} wftrwrfl' ^ sra f^rf- ^ ^ 3 *ns ^ fan fam^ir fare writer 3 

j 

£ it ) 8*1 ^ faHT fit ^..\r ^ 3r^W fa*TT^Ffillt ^3^-faPiqH (T3T)(l) fit 3M j *KI 3T^$T 

Wf; j 

w*internis? *rra^t % ^n iTfcw 3n% farihr ww* 

* :; ! 

60 . 


t . 

ir i • ?m »4 q^ %4farft fft/4fWr ^srftm 4' 4fe**i <flq fad % 

*?v*. % fc | 

p)CO i w s rej i ^ rr i<M ifarc^^r 

m fi %r»vj 4' ^n farctfi ^ fag«m fas*n trt i 

^) ^frfferspi^v -^n ^t% % ^t -^i %, % 

m "wt T5r fit ffifrsr m %#^r *n? % faR 5/2 fa*T ^^C ^ ^Ril ^ I 

I ^fg farr^ fi fra,? 3 i&m ^ M i ^reit^n ij?3 *W t,% ^ ^ yfec n i g % m tp^k 

\fi <ftm(l gg ) /4fe4>d 

j w, mfi 4t*nti ggV4fe*d $gl % -qt^sRT fi q t d ) w fi mIh i O §gw | pg%d %£\ fi arfwm is 
| 3T^%T^% W^ HTn^^Tf^n^TT: 

|r^ ^ fa fimft *g£l/4 fe^ ' d ^ :— 

Ti) srftrefrft*faTft^ft fi arafa% the * r^ fa fi ’qforf*rer3 tt?t *ffi ^»r?F tti 
'W^5ro^T ^raiil ^ OT VR w ^ wnTRr W3l St fFT^^W^T H ^<T HK<rll*Wr 

mr^ ^vR 3?5*Tt<l JQ TRt Tt ^ t t«F smt ^IMKS/Mlfi^d ^gf T3Tm h ^t» 3f8n^T ^T ^‘g^F ^Z[ qt 

wt*ftj i 

{ii) I 

iii) ^sppf fafi ^Ri^Rtf frfoxw wm^'^r^it 4)*tiO/Afe4>d 11 

3T?5?T'^%%'f^'^Tr4iflf!'t f^> 3re^'5^'qT'3*T%^Tt | j 

. footed ^Tnfta 20 ft^r 4 ^k 1/*1 b«ft<n ^61 T rra ^Pn 1180 


t^fr 7 *^ v4p^i ^i»T "%■ 1 

%|^r si f*&m 1 8 wz mfi 1 1 ^ #sfr a^rfir %^tb arf^wr 54d fer ttfi f^k Ufa fi^ 1 31 k 

ztfi ts^ ^ f^i 

^ 1 ^TPTM^f^fEfT^rr^dT 1 1 ». j 

61 . dwi^mui ^ j 

• 3 ?bjt^r -^t kih 4 T^ ^ TO yif>f<f3Hl ^Rt 41 Hk1 3 $ fi H^f Hl4l ^Wl 11 ^4^i0 

wi 90 '^^^^%'lFTH 3601^-^34^)-^f-^ft : 

frrei ^ ##if 4' gr^ro 4 e£ % ^ arfireiKl ~qT «y4^ f ( l fil^m 720 frr fi arafa w* 

^^JVRWI ^C -5R ^mt : I 

iR^ ^ 3ik % %-m^4‘^%^^Hi^3Tttw-3^ 720 f?3%^aronTO 

^T3T3*frn^ ^i*pt, r^d 4 f^TTT ^RrT°r ^ ^nii 
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( 2 ) mm wfaroflftfW $ srt*tt fro;afj^rr ^ srfaroft'srTOfroft % 

to*t n 3^f arm mr^i 4^< i 

( 3 ) siraiwr ^st arofa % ^th^pt t^t h% ^ #t jq to ^svifc ^w? '*TO7fe 

‘k, ^•^^■am^ft^i?f%‘3T^T ^4^0 4W> .irfroft jp^wt^ 

3fWW ^ fTO 3ffaroft -qi «b4^lA % fawTO % f-TO ^ ^T-R *ft, TO fa^TT ^ ^TTOTT t % 3TOTTO*' *^f*? TORT 

sfTO’jf^I % 1^ 'TOJ I 

*2. 

fV>*fl stfwft *n «ti*f^T<l ^ 'RTOPT, 4 R°ii> '^fto, ■srra Rtiwl sTfewpd ■*n TOj^ift *n falror ^ 15 ^ 
TO$ ^TT Ml vH^l 3^*4 % ft'ivj, ^mi f^j ^>'?0*t w«ni< % few "V ' < f % Sf3«r4. «fl4 SKI ft 44 tel MI ^<t4) W«?T 

Tg<@ ^ -45£ft 4t to -om\ 11 
to3- ^RjtrT^M^cp^et 

(i) 3n^^^%TO?3TOirTO*3«:inrfrTOfS?'' r^~ >5 3T?pfn3r^ 

3fT«TOTpfw %wr^t^3t tftTnrfircrt it^^is^T^WTOTOfrotf^-^^TO 3rafa%3fcR 12 to$ 

(ii) ^^^f^^TTOR^T^%TO^*ltTOTO^TOnt TO* 3n%fTOftRft3F*T3ITO* 

TO ^TVt H'Jj/l W^li ^ oiii<«n «r«ifa> ^ 'STjftV %TO*T ^ *4 )to 4 fttft>W«n TO h*ii«th 3| ifi<yi^ f«n«i! TOT \ 

(iii) %"?r*ftsTfarort3^r«t,4^»0 to> to 4 4 ^rfroTO isfro< hto>i¥i 41* 4 ^.■sfifa)^^ ttTO fv 

% 4lTO^TOT^#TOTO>?ft%l 

<>4. TO! ^TOf-Hri <HI 

STfarof ‘ TO ^4-qi<l TOt 4T TO ^?7% «Nf> TOT ifal ^ 73pl ^ TfTSfft ^f^<d^i ^iRT ^TT^ I ^ 

w ^ ^g ^t?ft f TitT^rWf ^ Tif^pn itft # ^r *n -sp^^Td 

m f^m 59 %(^>)(4) %<ffwpjh^fro R r? Pf i f^yR ^ 7 ^%f^grfrr ^irft : 

f^1^m59%' 3HfqPi^H (y) (4)% 

^ m ^%-^v^ f w %-g^ % ww'i ^f, 3 ^w?t ^ 

^lf«TOK ^ %n 3^ v% ^r 1 

f^m a^rar^ -*?r $’rf t sfa ^ % vm if -*m ^t ^t % ^ ^ ^ 3tt% 

3fft ^J^RT ^TI ftR? *# ^ ^ WT % (?I<H fM> f%«n ^ ^ I 

ttw-N aftr ^*i i M ' <)H i 

(1) ^ »b4^i^f^R?f?33rpn^ ffNr ^r%^ ^tr^t ifHti 

(ii) ariiroift^ t « b*f^rti fa’H %ffrqfr frj ' ^V n ^ TOTO^ff^ i^ wi$\ ^<e1 to sift i H ^ ?t ni > 

67, *!^l?3r3*Sfa 

:"1) 3Tf^(t ^T 3fi'4^TRt trzp 3TTT -zfiT 3F*fV % %i -qn #TT 1TT% ^ : 

(*Tv) ■%> ^kPT 3T^% 'JTT^ ^^ Pf^ftw %f^TTT ^ ^ ^TT 

(U) ^ #2^R ^ <w4«?ut ^T^I 

( 2 ) : 

(T0T) W^3#R)^3T^| 

(3) '^m ^ ^ ^ ^ ^ ^ troft % TOT 

■^TO^^nil. 

(4) arfaroft^r %>4v\i\ ar_.u wfasm ^ wrtTO^t ^^^ »i4^Pw 

^ 1 %to | J i 5^w % w^%fp 3PTTO?it ^ t t T3 ht 3^f> *w4n^ y i ^nff ^ I 
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(s) 'Rfaw<Ti<rc«i■*¥fv~T" wpt -c =rr it fa *rfWfA *>4WiO fat dfataoi Rfaffa^i^FI i 
(6) mi ft?1lff)fa 

fWfffafa i?m ^ Rfa nfat M fa fatf arafa ^ fa wrf \ 

I ( 7 ) ffafat ~m ^*v*faffa■grcr's^rfaa-rj^tafaifa^rfat$«w4tfa^Rfafj^^niprii 


awm 7 




68 . 

(l) fa^arffa^-RT WteKl firefa fr^ul Mf^pgraqfir3T^?H^ai^l1952.(19*2^119) fa faffafae "SR 

%31^faR?m31RWfa^^^#t,^fa^fafa^fafM^WRfaHT!3lffainfa^f|J*fajfa3fafa*>pjRfa*Tfafqfa'fa>RT 
■«b% *m 3T tcpt wf*m srffafwr %■s’fafa % sr^m fa*TT i 

; 2 ) (*>) 1952 (1952^ 190%^*tf^3fafara^fa^3Tfa^ 

■*n ^fasrfa, 3^?r afafafw? fat «ircr ‘6V sro TO ^rffaffa m iNfa wfa ^ 'fffa «wk sro itarc fat ^ 
| ^Rfagrfa fa m fatam, 1995 % wNf prr wftw #1 1 j 

(TST) ^ TTEKfaRKfaW fal l R - qten i 16 1995 fa 1TRlfa fafa 1 I 


?. [3q3fR 
<1 


(1) atffawfa^ t« h*f^i(tP mOaOm 3^-ffafam 2 %3^ttr< n<sH%'vr mw fa*n 1 j 

( 2 ) fafat3rffa^^y*Mtfatfarfat fafa -rt fafrggfasrfVfim, 19 h%~awrf4 fonfaftw ire-fofom 

(3)%3T^#^3Tftp»fa l ^Ml ! 

(3) (i) lafaRrsrffaRnfa^Rfawfa^ffcrffeTrf^^ j 

(■*>) #nfajfa^T j 

| 0*) I 

1 (T) I* ^ST^faffatfaffarcHSTffa^faTmT^ 


(*) fafa%*K .wifafa^iuRrffa^: 

•qfaj m far%w^r wtn nr^>*faifa%fafaqfafatfafafat*P ifaffaRt*n$?nten* fafa 
TTPT#’ fa %RJT ** ^fHT W TO ffa 1$ % R5TTO fair fat faHN llflf jflf it | 

(ij) 3TfaRafa^*Bfa^fatfaR’3W^fatfafa,3Tfa^^^fatfaW 3 ^6 , ^^* , ^7 
k*r itfat, ^ arOw^ 15 -r^ % % 3nMfa i?far: 

i l 

^3^ffafafaffafa9ifa^^*ifa^fa30^;fa3rf^fatfa*iT$**fatttft , **^F^^^ *fafaafato> 
fam^Trcfaflr^faf^snfaTOfafa^fatTRfaaiffatRflfafa^TOfaoJ; • | 

| R^§^1faffafa3rfM?8ifafafafa«rfa awfa bri fa^nijfaffaTfajiwfac^p^fcfnf: 

< Ff ^ fafa4qfa~3Wlfat WjTffaq^%3foqfaffrqtp3, *Tt!fa(W!jfaqiftqfa, renTaRifair 
swfajfa, 3m ^ TffRw^r, 12 ^iffalf %^l 7 B^ ( 100 %) wtt$ ^ wim MTJf rst afh^m 
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70 . firaH T w re 


(1) 11?^ ^ ^4%fl ^rrft fa^f^fcl % ^ III 3 'f^Rtr wf Icnftan 4fa> ^ 3H% Fi«i m 

wft ^ 'sitw sfa ^ ^rr Prarc? toft "3F*t ■**h s t ’fff t Tit ^ f^T’gpw ttot fa® 1 

( 2 ) <fit^ ^ 3^*11 ftqm wR^lf^>rt’3^'3^Wt«i^ciA^»t'3W7ra>«»i3*iRi^f^ 

«q> fa qg Iff^yrtw % fan ^*g t afafeRft vt *h*i<*1 if rt sn% 

faw 3TR TPBR ^ 'Tftqifa *fit 3pjRfa ^!tff ^ % ^tfr falPRI % ,1?R 3N>^ WFT if «ft I 

71. Wl^ frft gfrK ff 

3R«N> *ft ^SFlfFFT ^ 7TF5T ^ WHfjflftfl fai*lpSF TORIT%| 
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PUNJAB GRAMIN BANK 
NonncAnoN 

Kapurthaia, the 13th January, 2006 

Punjab Gram in Bank (Officers and Employees) Service Regulations 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (No. 21 of 1976) the Board of 
Directors of Punjab Gramm Bdhk, alter consultation with the Punjab National Bank being the sponsor Bank and National 
Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes the 
following re gulations namely:— 


CHAPTER-1 

PRELIMINARY 

1. Short tide, commencement and application: 

(i) These regulations may be called Punjab Gramin Bank (Officers & Employees) Service Regulations, 2005. 

(ii) These regulations shall come into force with effect from be date on which Punjab Gramin Bank came into existence 
i.e. 12-09-2005. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(1)) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means Punjab Gramin Bank, HO: Jalandhar Road, Kapurthaia, establsihed under sub-section (1) 
of section 3 of the Act. 

(f) “Board” means the Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the; aggregate of salary and allowances, if any; 
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j (I) “Employee” means a person appointed to any of the posts specified in Regulat ons 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisat Ions; 

i (m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse;! 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 31(a)(1); 

! I- 

(o) “Pay” means basic pay drawn per month by the officer or employee lira pay sc lie including stagnation 

increments and any part of the emoluments which may specificity be dasc ified as pay under these 
Regulations; . 

I (p) “Salary” means the aggregate of pay and dearness allowance; 

! (q) “Sponsor Bank” means The Punjab National Bank; and 

i i 

| (r) “Senior Manager” means an officer not below the rank of officer in Scale U holding charge of a department 
in Head Office. 



3. Classjf 


i^egone 


general oi 
Supordin; 
neid or ci 


CHAPTERS 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE I 

t 

cation of officers and employees 

s 

a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre j 

Ci) Scale I ; 

(ii) Scale II * j 

Cm) Scale IQ 

with designation in relation to any of the scales 

(i) Officer j 

(ii) Branch Manager 

(ni) Area Manager j 

(iv) Senior Manager j 

and such other scales or designations as may be specified by the Board from timejto time with the approval 
of the Central Government | 

(2) GnmpB—Clerical Cadre , j 

Clerical staff, namely C Jerk-cum-CashieT, Cleric-cum-Typist, Stenographer and sufch other categories as may 
be specified by the Board from time to time with the prior approval ojf the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger. Messenger-cum-Sweeper, Drivter, Drtver-ctim-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

:>) Nothing in this Regulation shall be constructed as requiring the Bank to have at 111 times all the cadres or 
of the officers or employees serving the Bank. 

ary Employees 

lotwithstanding anything to the contraiy contained in these Regulations; the Chairman may, subject to such 
specific instructions as may be issued by the Board from time to trine engage person^ in Clerical Cadre and/or 
te Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a yeajr to meet any exceptional 
cumstance; 


other categories as may 


n-Messenger, Part-time 
ified by the Board from 

times all the cadres or 
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Provided that sueh appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) the Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in fespfct Of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with rules framed by the Central Government in terms 
of Section 29 of the Act sdVe as provided In Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority &s may be prescribed or recognised by the Bank. 

(4) (ii) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into Of contracted a marriage with any person shall be 
eligible fbr appointment to the said post: 

Provided that the Appointing Authority may If satisfied that such marriage is permissible under the personal law 
amicable to such person and the other parly to the marriage and that there are other grounds for so doing, exempt from the 
ojperation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule it 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer Of employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall bo such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the; Bank shall commence oft the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) Am officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) Am employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of oneyear which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of or* 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority fin a period not exceeding three months. 
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(1) (a) No officer or employee shall leave Or discontinue his service iii the Bank without fi 
lo the Appointing Authority of his intention to leave or discontinue his service or resign. 


first giving notice in 
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| (v) Probation period in case of an officer or employee shall be liable to be extended within p enna a bte limits tothe 

extent of extra-ordinary leave availed by him or if in the opinion of Appointing Authority hit performance Iras 
dissatisfactory during such period. 

% Confirmation 

(D| An officer or employee shall be confirmed in the Bank’s Service if in thpopinion of ^he Appointing Authority 
the officer or employee has satisfactorily completed his probation. 

| (h) Where during the period of probation, including the period of extension of probation if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in ihe said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
\ month’s notice or pay in lieu thereof. 

! (b) In the case of an officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. I 

JO. Termination of Service by Notice : 

H ( 1) (a) No officer or employee shall leave Or discontinue his service iii the Bank wjthout first giving notice in 
o the Appointing Authority of his intention to leave or discontinue his service or resign. 

j j (b) The period of notice required shall be:— j 

(t) Three months in the case of an Officer, and i 

i (ii) One month in the case of an Employee. { 

(c) In case of breach by an office 1 ’ or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
rjompen sation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an < ifficer or employee against 
' rttom d sciplinary proceedings are pending, shall not leave, discontinue or resign from his sen ice in the Bank without the 
f rior ap troval in writing of the Appointing Authority and any notice of resignation given b y such offioer or employee 
l efoj-e o r during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

I deplane lion : 

i 

Disciplinaiy proceedings shall be deemed to be pending against an officer or empldyee for the purpose of this 
F egulat on, if he has been placed under suspension or any notice has been issued to him to si ow cause why disciplinary 
p roceedi ngs should not be instituted against him until final orders are passed by the Compete nt Authority. 

11. Su terannuntion and Retirement 

, i 

(1) (i) An officer or employee shall retire on completion of 60 years of age: I 

| j Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time 1 after completion of the 55 years of age 
or after t tie completion of 30 years of the total service in the Bank, whichever is earlier: 1 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
b sen ser ed on him atleast three months in case of an officer and one month in casecf an employ re in advance or an amount 
e juivale nt to three months’ pay in case of an officer and one month’s pay in caseiof an empl >yee shall be given to such 
o Kcer oi• employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as p rovided in Sub-Regulation 
0 ). may within one month of the passing of the order give in writing a representation to the B< ard against the decision of 
tl ie Chai roan and on receipt of such representation the Board shall take a decision within a per od of three months Where 
tl e Boai d decides that the order passed by* the Chairman is not justified, the concerned of leer or employee shall be 
reinstate das if the Chairman had not passed the order. 

(2) The Chairman dial! constitute a Special Review Committee consisting of not less than three members of the 
Bbard tc review whether an officer or employee should be retired in accordance with the ! iub-Regulalion (1). Such 
Commit re shall, from time to time, review the case of each of such officers or empipyees and m ike recommendation to the 
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Explanation: 

For the purpose of this Regulation the officer or emp loy ee whose date ofbirth is first day of month will retire on 
supe rannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
empl oyee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER ffl 

RECORD OFSGRViO^ SENIORITY* PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained! by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information# as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub- R e gu la tio ns (ii), (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the hank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that eagre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 

scale, tlteir inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. * 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in therimmediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Aflairs, Banking Division, New Delhi letter No. F. 2/17/79-RRBdatedthe29 Apnl,1980arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority' of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. U-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) Theinter-se seniority of office^ or employees directly recruited in a batch to any cadre or scale shall be reckoned 



Provided that if officers pr employees recruited under the general or reserved categories are allotted to the fk tk. 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determines m 
aepordabPf with the marks obtained by such candidates without adding natural marks for the reserved categv . 

14. Promotion 

All pro motio ns shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rales framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted Without notice at any time where he is so officiating or undergoing prohatjqn. 

I I CHAPTER-IV 

! ! CONDUCT, DISCIPLINE AND APPEALS 

16. j Scope of an officer’s or employee's service 

E very officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal ofthe 
Ba ik, and he shall serve the Bank in its business in such capacity and at such place* he iw, frort time to time, be directed 
by any pei son or persons under whose jurisdiction, superintendence or control he may, for the tjme being, be placed. 

17. Liability to abide by the regulations and orders 

I very officer or employee ofthe Bank shall conform to and abide by thesis (Regulation i, and shall also observe, 
coi nply w th and obey all orders and directions which may, from time to time, be #Ven to him >y any person or pereonji 
un ler wh< ise jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

I very c^cer or employee shall maintain the strict secrecy regarding the Bank’s aflGaim a its constituents and shall 
no! divulgdirectly or indirectly, any information of a confidential nature either to a fosmberofl ic public «f to dm Bank’s 
sta T, unle ss compelled to do so by judicial or other authority or unless instructed! to do so by l Superior Officer in the 

dis charge of his duties, lb signify this every staff shall'Subscribe to a declaration id Schedule N i, 1. 

; 11 

19. Obligi ituin to promote the Bank’s interest 

I very officer or employee shall serve the Bank honestly and faithfully, ^nd shall use his utmost endeavour to 
pre mote t! te interests of the Bank and shall show courtesy and attention in all traiihctions and dealings with officers of 
Go renuiM nt, the Bank’s constituents and customers. . 

20. Contr bution to Press, Radio, etc. : 

> lo officer or employee shall contribute to the press or radio or television etc,, anything rearing to the affaire of toe 

Ba ik with out the prior sanction of toe Competent Authority or without such sanction moke public or publish any docu- 
me nt, pap :r, or information which may came into his possession in his official capacity. | 

21. Offki r or employee not to seek outside employment or business or to promote family business 

> o officer or employee shall accept, solicit or seek any outside activity, employment or ckflce, whether stipendary 


lating to toe affaire ofthe 
?Uc or publish any docu- 


or ionorai y without the prevtoussanction of the Competent Authority: 

P rovided that an officer or emplace may, without such sanction, undertake ppnorary wo; 
nat lire or c ccasional work of a literary, artistic, scientific, professional, cultural, eddqational,?eI: 
stsi ject to he condition that his official duties do npt thereby suffer : 

P rovided further that he shall not undertake or shall dfaeeuljj#J$ such \york if 30 di 
Auhority. 1 

Explanation : 


Ice, whether stipendory 


norarywoikofa social or charitable 
itionai,religious or social character, 


ted by the Competent 


E very officer or employee shall report to the Bahk if any jpember of his famify is eng|gf< in a trade or business or 
o vns or manages insurance agency or commission agency. ,r 

C anvassing by an officer or employee in support of tog business of insurance ague) or commission agency, 
o vned or managed by a member of his family itiutlt be deemed to be a brugM of toil lull ‘Regulation. 

No officer or employee shall, without the previous sanction of the Bank except in the dis cha rge of his official 
d ities, take part in the registration, promotion or'management of any bank or other 008ty any which is required to 
b s registered under the Companies Act, 1936 (1 of 1956) or any other law for th# time being In force or any 
cooperative society for commercial purposes: . f 

P ovided that an officer or an employee may take pari in registration, promotion or flf§§pms»t of a cooperative 
sc ciety registered under the Cooperative Societies Act, 1912 (2 of 1912) or aify other lib Hf the time befog in force, 
or of a literary, scientific or charitable society registered under the Sociotllfi Registration Act, I860 
(f I of 1860) or any corresponding law in force.. 


tement of a cooperative 
’the time being in force, 
Igistration Act, 1860. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee whoabsents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge offePBf&neh or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

© An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any .gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry ; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 

dowry. , 

Explanation : 

For the purpose ofthis Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment ofhis own funds in such manner as he inay wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

** Restrictions on lendings, borrowings and Investments 

(1) No atacei IT ° mt>l °y ee in his individual capacity: 

fi) bonow or permit am member ,0 borrow or ° therwIse P lace himself or a member of his family 

under a pecuniary obligation to a brXer or a rmC.7 ,ender « »«*«*■*> « «•!**•* «*«* 

person, association of persons, firms, company or institution, wnm^C mcorporated or not having dealings 

with the Banks; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meetin g; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such coiluiniSUl 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree tjo indemnify in such 


I capacity, another person from loss except with the previous permission Of the 


it Authority: 


Provided that an officer or employee may give to or accept from a relative or personal ffien I a purely temporary 
loan of h smallj amount free of interest or operate a credit account with a bonafide tradesman or n yka an advance of pay to 
his prhjate employee: 

j Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stands as surety in respect of a loan taken by another member from a cooperative credit society of which he is 


(2) A i officer or employee shall so manage his private affairs to avoid insolvency or habiti lal indebtedness. An 
officer >r emp oyee who is in debt shall furnish to the Competent Authority a signed statement of hi i position half yearly 
on the 10th Ju ne and 31st December and shall indicate in the statement the steps he istaking to rec tify his position. An 
officer i >r emp] Dyee who makes a false statement under this Rule or who fails to submit ttiti prescribed statement or appears 
unable :o liqui late his debts within a reasonable time or applies for the protection of an kisolvency co imt shall be liable to 
dismissal. 

... ; \ 

4 Explc nation 1: For the purpose of this Rule an officer or employee shall ba deemed to t e in debt if his total 
s, excjusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if i t appears, having regard to his personal resources anti unavoidable current expenses, that jfci rill not cease to be in 
debt within a period of two years. 

27. Mo ^ablc, immovable and valuable property 


regardi 


! (l)Efi 

itig: j 


ery officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 


(a) the immovable property, inherited by him or owned br acquired by him or held by him on least or mortgage, either 

inhisjname or in the name of any member of his family ; j 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned of acquired or held by 
him; 


(c) other movable property inherited by him or similarly owned or acquired or held by him ; anjl 

(d) | debts and other liabilities incurred by him directly or indirectly: I 


Provided that in the case of an officer who is already in service in the Bank on the date these R eguiations come into 
force, s rail submit a return in term of this Regulation within three months of coming intb force dftf ese Regulations, the 
return t eing with reference to the assets and liabilities as enumerated above, erf the officer on the date of these Regulations 


come into forci 


yearbei 


(2) Efery officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 


i (2) Eie 
jore 30f\ 


April of that year. 


(3) Ne officer shall except with the prior intimation to the Competent Authority! acquire or di 
able pn perty bjy lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the nai 
his family: i 

i \ 

Provided that the previous sanction of the Competent Authority shall be obtained by thi 


pose of any imraov- 
le qf any member of 

officer if any such 


: (a) j with a person having official dealings with the officer; ) 

| (b) \ otherwise than through a regular or reputed dealer. i 

i (4) E^ery officer shall report to the Competent Authority every transaction concerning mo\ able property owned 
or held j)y him either in his name or in the name of a member of his family if the value of siidi a property exceeds Rs. 10,000: 

( Provided that the previous sanction of the Competent Authority shall be obtained if aqy si ich transaction is: 
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(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable properly held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority maty permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
parly to the marriage: and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or mi a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee- 

fa) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his dirties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply tosiKh imposition. 

(4 ) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and theretatxve convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer‘or employee from duty is withoHttleave or hisoverstayai is duetnhishaving 
been arrested for debt or on criminal charge or to his having been detained i* pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. ^rohib tion against participation in politics and contestmgdections 

N< i officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member foi a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. f rohibi lion against joining certain associations, strikes, etc, j 

! (1 No officer who is not a ‘workman’ within the meaning of the Industrial DispuSbs Act,! 1947 shall— 


i) become or continue to be a member or office bearer of, or be otherwise directly or iii 

any trade union of the employees of the Bank w|io are ‘workmen’ wjthia the nu 

federation of such trade imions. 

’ 

3) resort to, or in any way abet, any form of strike or participate in any violent 
demonstration in connection with any matter pertaining to his ctnfditions of sti 
service of any other employees of the Bank. \ ■ 

In relation to any employee who officiates in a grade or post which is not a grade oil 
us Regulation shall also apply so long as suph employee officiates in sutA higher gr 


lirectiy associated with 
uting of that Act, or a 


unseemly or indecent 
vice or the conditions 


post of a ‘workman’ as 
ide or post. 


No employee shall join or continue to be a member of an association, [he objects o ■ activities of which are 


prejbdicial to the interest of sovereignty and integrity of India, the security of the State, fric 
States, pub ic order, defamation or incitement to offence. 

32. jGiving evidence 


relations with foreign 


(i No officer or employee shall, except with the previous approval of the Competent Aupumy, give evincive m 
con lection with any enquiry conducted by any person, committee or authority. : 

(i:) Where any approval has been accorded under Sub-Regulation (i), no officer or employ ee giving such evidence 
sha 1 critic se the policy or any action of the Central Government or of the State Gov^nment or oi the Bank. 

33. Ftimtim in honour of officer or employee 

(i No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
con plimer tary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or ii i the honour of any other officer or employee. I 

Pi ovided that nothing in this Sub-Regulation shall apply to : | 


ujhority, gi 


give evidence in 


held in his honour 


(a) a farewell entertainment of a substantially provate and informal character held in honour of the officer or 

emj iloyee c r any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the serv ice of the Bank; and * 1 j 

| 

(b) the acceptance of simple and inexpensive entertainment arranged by association i >f officers or employees. 

(i) (a) No officer or employee shall either directly or indirectly exercise pressure or in luence on any officer or 
emj iloyee 13 induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from a ly intermediate or lower 
gra le offic ;r or employee for the entertainment of any officer or employee belonging ko any high ;r grade. 


(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
gra le offic ;r or employee for the entertainment of any officer or employee belonging ko any higher grade. 

34. Canvassing 

N d officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
sup ;rior ai thority to further his interest in respect of matters pertaining to his service in the BanA 

35. Subsc riptions' i i 

N o officer or employee shall, except with the previous sanction of tile Competent An hority, ask for. or accept 
contributk ns or otherwise associate himself with the raising of any funds or other [collections in cash or in kind from 
con stituen s or customers in pursuance of any objective whatsoever. \\ 

36. Consumption of intoxicating materials j 

A n officer or employee shall: j 


(a) strictly abide by any law relating to intoxicating drinks, drugs or other material in 
he may happen 1o be for the time being; 


in any area in which 
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(b) aot be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in public place; 

(d) not appear in public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation ‘‘Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure. , 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(jti) Withholding of promotion. . 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, erfthe whole or past or any pecuniary loss 
caused to the Bank by negligence c r breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. . 

Explanation ; 

The following shal 1 not amount to a penalty within the meaning of this Regulation: 

(i) Witliholding of one or more increments of an officer on account of his failure to pass a prescribed dw^tmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) . Stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to crow 

the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post lor Which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion df certain requirement for 
promotion or pendency of disciplinary proceedings. 


(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
Considered; alter trial, to be unsuitable for such higher grade or post, or an administra live grounds unconnected 
With his conduct. 

. ; 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to anoth sr grade or j^st during or 

it the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
iuch probation. f 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: j 

(a) Appointed in a temporary capacity otherwise than under a contract or agreemei ilxm the expiration of the 
j period for which he was appointed, or earlier in accordance with the terms of his appointment, 


(b) Appointed under a contract of agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

J rovided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
fuse < o r tills Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
ken f*n opportunity to submit his written statement of defence within a specified period not < xceeding 15 days or such 
tended period as may be granted by the Competent Authority and the defence statement, if an y, submitted by the officer 
ail be t iken into consideration by the Competent Authority before passing orders : 


5 rovided further that no order imposing any of the major penalties specified above sli all be made except by an 
ler in v riling signed by the Competent Authority and no such order shall be passed without tli e charge or charges being 
rnulafc d in writing and given to the officer and enquiry held so that he shall havfetreasonable opportunity to answer the 
arge or charges and defend himself: ! 

! ’rovided also that an enquiry need not be held if: 

(j) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal ; and j 

(li) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and | 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesait^ show cause notice. 

„ . . * 1 - 

Emplo ees 

(a) Pei laities for minor misconduct 

I 

(i) censure ; 

: j . 

(ii) recording of adverse remarks against him j 

(iii) withholding of increment for a period not exceeding 6 months. ; i 

(b) Pei laities for major misconduct 

(i) fine 

| (ii) withholding of increment(s) j 

(iii) withdrawal of special allowance j 

| (iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the .maximum 
• in the scale of pay ( j 

(v) removal from service which shall not be a disqualification for future employment j 

(vi) dismissal: I 


|(b) Pei 

j © 

i (ii) 

j (^) 

! (iv) 
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Chairman, the investigation into the allegations cannot be conveniently undertaken 
tigation into the allegations nuy be entrusted to the Central jpufesu of Investigation \ 
Commission or such other Authority as may be approved by the Chaiirpan. 

i) If after considering the report on the investigation, the Competent Authority i$ satisfl 
facie case of instituting disciplinary proceedings against the officer or employee, h 
gation report to the Central Vigilance Commission or such other Authority as 
Chairman from time to time in this behalf, fcrits advice whether disciplinary proceed 
against the officer or employee concerned. I 

i) If after considering the advice of the Central Vigilance Commission or such other Am 
be, the Competent Authority is of the opi$en that disciplinary preceding* shout 
the employee concerned, then, the enquiry undfer this Regulation ma^ be entrusted 
Departmental Enquiries or ai>y other perso^ who may be norqinated by tjhfe Central V 
this purpose 

0 The Enquiry Officer shall submit his report to the Competent Authority and the re] 
by the Competent Authority to the Central Vigilance Commission for its advice ast 
charges, as the case may be, can be considered to have been established and the pt 
imposed under Regulation 98. The penalty or penalties tobe imposedihatthe dec 


by the Bank, tbpinves- 
(r the Central ^Vigilance 

ed that them isaprima 
e may send the iuvesti- 
may be decided by the 
inga shouldb# taken up 

hority, as the case may 
i be instituted against 
to a Commissioner for 
gilance Commission for 

K>rt shall be forwarded 
:> >yhether the cfcargeer 
nalty or penalties to be 
dedbythe Competent 


olancition : : . i 

officer or employees shall be deemed to be guilty of corrupt practices if he has count itted an act of criminal 
is defined in Sections 13; 14' 15 and 16 Of the Prevention of ComiplioriAfetj 1988 or he h ss acted for an improper 
i a corrupt manner or had exercised or refrained from exercising his,power$ with an imp roper or corrupt motive. 

[inn on engagement of a Legal Practitioner 

r the purpose of enquiry? the officer or employee shall not engage a legal practitioner without prior permission 
>etentAuthority. j f .j ? . 

nary proceedings after retirement 

officer or ehipI6y^l ! tiW6l* < suspension of a chlarge of misconduct who attains the age c f superannuation, shall 
deemed to be in service even after the age of superannuation for the specific purp< se of continuation and 1 
iclusion of the disciplinary proceedings and issue of final orders thereon., 

:h suspended officer or employee shall not be eligible for any subsistence allowance f< x the period beyond the 
e of superannuation. 1 

e officer or employee agatdst whom disciplinary proceedings have been initiated will < ease to be in service On 
date of superannuation but the disciplinary proceedings will continue as ifhe was in si rvice until the praceed- 
S are concluded a^f^l rnder is passed ip rbspecjt thereof. The concernedtofficsr or ei iployec will not receive 
r pay and/or allowances after the date of superanmwifotf Me >yiU also pot ba ifttiied for the payment of 
irement benefits till the proceedings are completed and final Older is paspdd thtflW ekoept his own contribu- 
i to CPF. , I 

olanation : 

e normal retirement benefits such as enca*|j&#^flf and Gwtpl^jllK $d he witphej^ tiU tjje t 

Df the discipUnaryprqceedings and passing of final older by the Compact Aitil||$) Th*relea,se of bene^ts ( 
per the final order of the said Authority. , ,, . . 


'final older by the 


ease to be in service On 
irvice until the procaed- 
nployec will not receive 
leg for the p aymen t of 
Koept his own contribu- 


WW be withheld, till tjte, 
i The release of benefits 


i officer or employee may be placed under suspension by the Competent Authority, during such suspension > 
r employee shall be entitled for subsistence allowance as under: ’ 

an Officer 
Basic Pay 

1) For the first three months of suspension l/3rd of the basic pay whiclj ihe offifiW 1 'M drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

li) For the subsequent period : 

(a) Where theenquiry is held departmefltallyiby the Bank l/2 of the basic pay ih^^ficer was drawing on 
the date prior to the date of suspension. j 
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(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension, 

(B) Allowances 

For tliie entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A,) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held department^lly.by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 

employee or any of his representative^); . ^ 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any, of his representative^). 

(II) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) <a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is pot engager! in any other employment, business, profession or vocation ■ 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation. No subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have t|ie effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty' or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have: right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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authorities 


An ^ppeai shall lie, t 

(i]j to the Board where the Chairman or Committee or Director is the Competent Authority. 

4 to the Chairman where any other officer is the Competent Authority, 
ent of an appeal 


Evei y appeal shall comply with the following requirements: • 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 

padding or superfluous verbiage, | 

(b) it shall contain all material statements and arguments relief on and shall be complete jin itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 


! CHAPTER-V 

| PAY AND ALLOWANCES 

50. W lien act rue and payable 

Subj ict to the provisions of these Regulations, pay and allowances shall accrut from the 
scrvic<; of an officer or employee and shall become payable on the last working'dny of it he each r 
service: perfor rned during the said month. 

51. Whenceises 


unmencement of the 
inth in respect of the 


(i) Pay i ind allowances shall cease to accrue as soon as an officer or employee ctases to be in service. 

(ii) In th 2 case of an oflicer or employee dismissed from the Bank’s service, the pdjy! and allowa ices shall cease from 

the rate of dismissal. 1 

(iii > In the case of an officer or employee who dies while in service, the pay and allowances sh^ll cease from the day 
following that on which the death occurs. j 


52. Increments 

| In a! cale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whethei such service be probationary, officiating or substantive : 

Prov ded that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective ol the actual date of its accrual. 


CHAPTER-VI 


53. Kinds of leave 


leave: 


LEAVE AND JOINING TIME 


Subject to the provisions of the»e Regulations an qfficer or employee may be Eligible for the following kinds of 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave and Paternity Heave, 
itiei empowered to grant leave 

he f ower to grant leave shall vest in the Competent Authority. 


1. Aut^ioritie leu 

> The f ow< 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is rese rved to the Competent Authority. 


(ii) An officer or ei 
fit to do so : 


tioniygser 

m w 


leave may be recalled to duty by the Competent Authority whenever the Bank deems 



ive shall, unless otherwise instructed to the contrary, return for duty to the place 
ing on leave. , 


Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on leave 

An officer or emf 
where he was posted before^ 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave ^ 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 


Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his serviS shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or partthereof. 

(3) (a) Casual leave not availed of in a calendar year may be suflixedwr prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. ^ 

59. Privilege Leave 


(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer cm- employee is entitled at any times shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

ti) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. * 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive the 
requirement at his discretion. 

60. SickLeave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, of thirty days on the first day of January of every calendar year. 
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(: I) (a) The leave shall be credited to the said leave account at fhe rate ofbV2 days for sich completed calendar 
mc^ith of s ervice, which he is likely to render; in the sick leave/medical leave of the qalendaryear in which lie is appointed. 


(b) The credit for the sick leave/medical leave in which an officer or emplpu^uhie retire or resign from the 
service shill be allowed at the rate of 5/2 days per completed calendar month upto n^H^f reprement or resignation. 

(4) When an officer or employee is removed or dismissed from service or dieSwnne in se vice, credit to sick leaved 
leave shall be allowed at the rate of 5/2 days per completed calendar monttiupto the ei id of the calendar month 


medical le ave shall be allowed at the rate of 5/2 days per completed calendar moi 
preceding the calendar month in which he isTemoved of dismissed from ‘service oi 

(i I) Where a period of absence or suspension of an officer or employeeJ 
lea ^e/med cal leave, the credit to be afforded to his sick leaie/medical leave accq 
lea /e/mcd cal leave shall be reduced by one twelfth of the period of ‘diesnon ’ sub 


jnsemc 


at( d as ‘dies non ' in a sick 
>n imencement of next sick 


conditions 


cal leave shall be reduced by one twelfth of the period of ‘dies non ’ SubjfWPfmaximum of fifteen days : 
rovided that sick leave/medical leave can be accumulated during his entire service! subject to the following 

(i) An officer or employee shall be eligible to receive one months fulTemoluments coring the period of sick/ 

medicalleave: • • 1 I 

! 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sfck leave granted to him twice the amount of Such period in full emoluments being 
debited against his siok/updical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of servio 

lii) Sick/medical leave may be ^vailed of only on pioduction of medical certificate issued by mescal practitioner 
acceptable to the Bank. ^ j 

iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leaf e shall produce medical 
certificate to the satisfaction of the Bank saying that He is fit for duty.) 


Explanation 


3 11 the “appointed dgte” an officer or employee is eligible for 20 days sick/njedical lea\f for each completed year 
service. Such leave can be accumulated upto 180 days. j 


2. From the “appointed date” an officer or employee shall be eligible for 30 days of sick k 
of service subject to a maximum of 18 months during the entire service. Suph leave c 


f sick leay ; for each completed year 
leave cani >e accumulated upto 540 


o: service subject to a maximum of 18 months during the entire service. Such leave cani >e accumulated upto 540 
d; ys during the entire service and may be avalied of only on production Of medical certificate by a medical 
pi actitioner acceptable to the bank or at the bank’s discretion nominated by it at its cos t. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no fufdinaiy leav i is due to him and when 
hav ing reg ird to his length of service, sick leave is not considered justified by the Competent A dhority. The duration of 
exti aordin. iry leave to be granted to an officer or employee shall not exceed 90 days qn any occai ion and 360 days during 


the entire period of his service. 


ided that in exceptional circumstances the Chairman may with the apprpyal of Board grant extraordinary leave 


uptf a total period of 720 days to an officer or employee. 

i Pi ovided further that in case of chronic sickness of an officer or employee, Chairman 

the Board | rant extraordinary leave in excess of720 days to him and the Board, while} Recording si 
the specifi: reasons therefore in writing. 

i (2) The Competent Authority may grant extraordinary leave in combination with or m cm 
oth^r kind admissible to the officer or employee save as otherwise provided in thesf pegulatiom 

i (3) No pay and allowances are admissible during the period of extraordinary leave and 

leavje shall not count for increment. 

| - ' 

I Pi ovided that where foe Competent Authority is satisfied that sanction of eiitraordindry li 


account of] illness or any other reason beyond the cohtrol of officer dr employed, he miy direct that the period of 


ay with the approval of 
i approval, shall record 

nuation of leave of any 

e period spent on such 


was necessitated on 
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extraordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave & Paternity Leave 

(i) Leave upto a period of □ sixe months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former, may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

(iii) The male Officers & employees of bank will also be eligible or 15 days Paternity leave at a time, twice during 
their entire period of service. 

64. Lapse of Leave 

All leave shall lapse on the death of an officcr'or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, these shall be payable to his legal representatives, 
sums which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to Sub-Regulation (aX4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing i>f leave address to the B ank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leav e 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(i.i) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed w hile on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new' posting, whichever is; less. 

(4) In calculating live joining time admissible to an officer or employee, the day on which he is relieved r Gu: ^ 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VH 
MISCELLANEOUS 

6(1. Provident Fund and Pension 

i ! 

I j( 1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provide i jt Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
tHe aforesaid Aci. 

i ! 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Pfovisiojis Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

•(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 



I An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hpreundgr. 

i j 2. The amount of gratuity payable to an officer or employee shall be either as per the pBovi sions of t he Payment of 

Cjratuity (Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

'(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 
i (b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment aftet| completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
ntiscondjict except in cases where such misconduct causes financial loss to the bank and in thpt case to that extent only. 

;(ii) The amount of gratuity' payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months ’ pay: 

Provided that where an officer or employee has completed more than 30 years of servicei he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
3t> years! i 

provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the ba$c pay (100%), dearness allowance and special allowance and officiating allowance payhbie during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may bej. 

79. Domicile 

(1) Every' officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule} III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority I 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 

when considered necessary. # 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulation herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to h ave been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:-- 

I..,..dc hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Punjab Gramin Bank, H.O. Jalandhar Road, 
Kapurthala and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will l allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
deal ing with the said Bank. 


Signed before me. Signature 

Name in full: 
Designation.: 

Signature 
Name in full: 

Designation. : 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
[ See Regulation 5 (4)} 

Declaration to be outlined from every officer or employee on first appointment. 

I, Shri/Sint./Kum..S/o, W/o. D/o.declare 

as under: 


(i) That I am unmarried/widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Signature 


SCHEDULE-III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 


Date:. 

1 I, the undersigned, having been appointed in the service of the Punjab Gramin Bank, H.O. Jalandhar Road, 
Kapunfiala he^reby declare.(Place) in.(District) as my place of domicile. 

2. *Thq above is my place of birth 
« or 

*Thei above is not my place of birth. My place of birth is.(Place) in.(District) but 

. i .I.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation 
Nature of appointment 
Date of appointment 


Signature 


* Strike out whichever is not applicable. 


Sd ./- 

Illegible, Chairman 
fA§VT/m/IV/274/2005/Exty.} 
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R^?TRT, 13 2006 

M^3W*fr rtffcK( cftf ^lfrt^T)t^W, 2005 

1. lff^Tt<TRnf3ft?HH*$T; 

1. fnRRt ^ M'JlM yi41’ J l ^T'77 (Rt^ Rft 4tt?n) % fi'HH, 2005 «*>$l ^1U' I 

2. fwi ^U4>Kl TT5m RT# ffifR ^ RTT^RP# WTRt I 

2. Rf^TRT.—IpT Pi-hhI fti RR <i<+i aTReft Pi-^-hI qfft 3fft "RR <TR> ^^<4 R fft : — 

1. 1976 (21 31FF1976) 

2. ' R>T HIR' M«IN RFfW 'fR> 

3 . w sik «?r<5Mi R<ff RiRrccftn^t afaf^RftRftHTRTR^T^R^R^ R^t^^snRR 

1 

3. *flf«i«i «*n cFR^ cF*T +i<swr : 

Rt^£ ^ rrt - ^ r>r rr> r^ ftf ■??: ^irtc; fftR + 15 ! ^ rtc t^r> 4 tf?n TFtnt 1 

4. 3|fM , ^yi*iT «*>i RrNr: — 

rt£ tfrf^n RRmft Rft -s^i rutr) i 

5. iftf^R^JTWR 

Rt^ Rft RtftTR ^TRT % TJ7S4R>TRfeTR ^ ifrft RfijT ^ WR RTRTF! RT ^Np"R?f Wt I R77RR fR^R R 1 ^ RT Tffe fw RRT 

tl 

6 . : — 

('^0 HlfiMTjftRF^roRRWRfavfftfiRdftl 

('©) «fr^ Rft rHcIR % R>R ^ RiR 15 iRR RF^ faiRT aim'll TR Rft 4£3R1 ^RR si^<*i<, R^t <5*^ 
«<ai^ R?t T R '‘Osft ^3nxnft I 

On) tjrrt %rtr ft Rtfsri 3 ^ ^ Rmf % Rfn Rft Tgst nr ^sfr rtttrt i 

(■ei) fm r^tr % %r ttrt r£ ft ^Ot> ^fMwi rht f ft^ aik r?tr twir^t sffr ?ifft 4Si$4d< R?t mm 

% fRRT Rff f=r>’Hi '3 ih<mi i 

2. 'sir R»t 'n^O nlfi 1 ! «j<ni*ii '*k*' 0 ft ft ^7 i^«r» si^tac^Rf ^ °h*i i<r> tiKii? H§crl ^tHI ^ ' 3 ii*il 
'qif^vj.l 

7. 41HiM (7WT): — 

1. % wntn # ^ft ^ ^ si^Necf ^ fWr ^rcr um ^ nr ^ ntfzn 

1 

2. W? % 'nft ^f FH5 ^7 TJ’nm I '5lA=K< ^ TJ^RT W^ ^ 21 far ntfj 7 ! 

(wr) wtrnri 

8. Tftf^n ^f FTirtt: — 

4)fi'T ^T ^ ^5R 1 fn^ii «i§Vk<T Pnnl ^JT RT RR ^Tt Rt-STftW5i5\ t +e<) ^iT $)qi ^ I 
R«7lf7 TR ^9R 14 ^T TR ifcw\ 4 37^TR ^cTFTT RRT t 3fR ^ Mt ^l^4e< W RFR $ W1 

RT% Ft ^ R7TRT 3 ^ #1T I 

9. ^nT^RT iit%% «t»l<U| *nf<S*l «*>l^6|pw efcHI:— 

1 £tr R % *M< u l "?*7pRT R>t >41{ft % <ft RF H^fi'l ^*11 ^JRRT% '^i < i(r) ^HK1I$ 6 h 1 fqi, 

-RRR 'S &WIR I ftR Rf^RF Ttefti ft Rt' ^ Rtf^R R# WlRT !&&W 3^ R1TR RT^ f?R #ft I 

R^‘7^RRftR)*ft%RiRR R7^ R^f ^ Wrft t Rt RRTRfR ^ft RR ST^RRT R^t -qtfZR fti ^rfsR R ^ 

^tfZR R*R^ 7JRR1 ^fft fRTRtfRR R?RR Rft RiRt % RSKR RFf ift RRRI 




46 


_ THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part III— Sec. 4] 

10. TWPdHR : — 

1. ^ f=t5 q»TH cti^i 1? <ft t»if*K*¥ Riftsm 

F9 3 TJ^TT it WTirnt | 

2. ^ti WT ^ ^ 1 % 31?fm 3ft '4t4 %-aRT^ ^ *t 

qiHq ■'JQ ^R?l if '3lk 3T9% fq-^K %f3SRT I^TT if 4t ^ ^5TR <rfqtt TPll^T ^iqui I "3R ^R 

^ *ftf<£'l 6ifv*u 4 >«<tti ^ ^f 1 

3. qt? "MM ^ fq* <^w ^ % ^i§\qe<^?t Hitt °hi^t "% (sim, 'HU^U I Hra |mm^h ^U^'ll I «1*( 

'5l'*fts«{ % WT TR T7<TTSR ^ I 

4. Rf^ ^ti TO Wfcfc f^P?T ^mpTT <ft ’3R%' f^T+R ^ ^TT 'Rvft ’®pft*Z< ^ ^1IH J fV I 

5. % SR 1 fait 3PR ^R ^ frH Tfrl <ft ?xit H for~mr ii 3^f<rft 41feM W ffrxi % 

f^Rf RSl I 

11. Tfm^rrn^ii :— 

1. c^O *ftfenf it - <s i 4qig l i f pft i ^ (^t fire *gi -m^w) 

(is) si4 W<%trttsr# ti it Rtfan^wftfl>witafafro ^ 

3 affitKT % 3TnT ft ^RTTCR fafa R^<T fif^ I 

2 . ^t % ^^■qstmta ^r '^i4<jqil' ^t Tifoqt 3R^» fir^i* ^rtfifi i 

3. ^RT ^ti wfoT^t wrsff % TT^TcTT SR? ^TH* <ft IR MR %t* RT^ tfcK^ % aifa^ST ^ 3?^ £RT 

■?WF^1tcT f^l *mJ»n 3?fi =H4<fr1 "*¥ '3Rep[ yfqlW cfft I 

4. %'<+>l4^ ^fe%f^.3T r T^ 3TfV%?PTW7^'5mntl 

5. ^rfwpif % 4 ^rr+ciTt ^ ^ W % ^m4f % 3 T^hrt^^ttt^ ^rfH^Hafl 4»Fhirf^4f % wr #41 

%/- ^rwfPr, srtm 

[f^im Ig/IV/274/2005/3TOC.] 

NOTIFICATION 

Kapurthala, the 13th January, 2006 

Punjab G rami n Bank (Meetings of Board) Rules, 2005 
I . Slum title and commencement:— 

(1) These rales may be called the Pubjab Gramin Bank (Meetings of Board) Rules, 2t)05. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

1 Definitions:— 

In these rales, unless the context otherwise requires:— 

(a) “Act” means the Regional Rural Banks, Act, 1976 (21 of 1976). 

(b) “Bank” means the Pubjab Gramin Bank. 

(c) Words and expressions used herein and not defined but defined in the Act have the meanings, 
respectively, assigned to them in the Act. 

3. Minimum number of meetings of the Board: 

The board shall hold atleast six meetings in a year and atleast one meeting in every quarter. 

4 Convening of meetings: 

Meetings of the Board shall be convened by the Chairman. 
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5. Venue of the meetings 

The meetings of the Board shall be held at the Head Office of the Bank or at such other place in the local limits 
within which the Bank operates as the Board may decide. 

6. Notice of meeting 

(1) (a) The Chairman sh;ill decide the time and place of every meeting of the Board. 

(b) A notice of not les&than fifteen days shall ordinarily be given to every director for a meeting of the 
Board and the notice shall be sent to every dierector at the address specified by him in this behalf. 

(c) A list of business proposed to be transacted at the meeting shall be circulated alongwith the 
notice. 

(d) No business, othe r than that for which the meeting was convened shall be transacted at a meeting 
of the Board except with the consent of the Chairman of the meeting and a majority of the 
Directors present unless one week’s notice of such business has been given in writing to the 
Chairman 

(2) Where it is necessary to call an urgent meeting of the Board, a notice of not less than seven days shall 
be given to each director. 

7. Special meeting of the Board 

(1) The Chairman shall call a meeting of the Board after a requisition for that purpose has been received 
by him from not less than four directors. 

(2) The requisition shall state the purpose for which the meeting is required to be called. 

(3) The meeting shall be called not later than twenty one days from the date of receipt of the requisition. 

8. Quorum for a meeting 

A qurum for a meeting of the Board shall be one-third of the total number of directors or four whichever is 
liigher: 

Provided that where the reason of the provision of sub-section (4) of Section 14 of the Act any director is 
unable to take part in the discussion of, or vote at a meeting of the Board, the quorum shall be three. 

9. Adjournment of meeting for want of quorum 

If a meeting of the Board could not be held for want of quorum, then the meeting shall automatically stand 
adjourned till the same day in the next week, at the same time and place, or if that day is a public holiday, till the 
next succeeding day which is not a public holiday, at the same time and place : 

Provided that where a director is not present at a meeting adjourned for want of quorum, the Chairman shall, 
before the date to which the meeting stands adjourned, send notice to the director that the meeting was not 
held on the date for w ant of quorum. 

10. Business by circulation 

(1) A business which is to be transacted by the Board may, if the Chairman so directs, be referred to 
directors (other than directors who are absent from India) by circulation of papers. 

(2) Any business circulated under sub-rule (1) and approved by such number of directors as are necessary 
to constitute quorum for a meeting of the Board who have recorded their views in writing shall be as 
effectual and binding as if such business w'ere decided by the majority of the directors present at a 
meeting. . 

(3) A business passed by circulation shall be deemed to be a business passed by the Board on the date 
it was signed by the last signatory to the business. 

(4) If a business is circulated the result of the circulation shall be communicated to all the directors. 

(5) All decisions on a question arrived at by circulation of papers shall be placed at the next meeting for 
record. 
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11. Records of Business ' 

! (1) (a) The minutes of the meetings of the Board shall be kept in book (hereinafter referred to as the 

Minutes Book). 

(b) Every page of the Minutes Bode shall be initialed or signed by the Chairman or the director, as 
the case maybe, who presided at the meeting and last page of the record of proceedings of each 
meeting of such bode shall be dated. 

(2) Copies of such minutes shall be forwarded to each director as soon as possible after every meeting. 

(3) When a business is transacted by circulation of papers, a record of business so transacted shall be 
signed by the Chairman and shall be entered in the Minutes Book. 

(4) The minutes of each meeting shall be placed before the next meeting for confirmation. 

(5) The minutes of meetings kept in accordance with the provisions of these rules shall be evidence of 

: proceedings recorded therein. 

i Sd./ Illegible, Chairman\ 

[ADVT m/IV/274/2005/Exty.] 
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